CHAPTER = 10

LEAVE TRAVEL RULES FOR
EXECUTIVE CADRE EMPLOYEES

@ Thelsave Travel Concessicn will be admissible cnce every year 1o the executive cadre emplovees
who are entitlad to regular laawe. It will cower all employees and ther families as delind in sub-
para (oF bakow.

BRE The emplovess will be entitled 1o the travel concession to thair homea town in India. The amount
reimbursedble by the Compary will be 100% Ralway fare. The executive cadre employees
drawing a lasic pay {basic pay ncludes Special Pay, Personal Pay and non practising allowanca)
of Rs. 20000 and above per month shall be allowed to avail Railway, Air Conditioned 151 class/dar
Travel Executive cadre employess drawing basic pay below Rs 3000/ per month will be aligible
to the Failway fare by a class of accommodation to which they are entitled accorchng to Travelling
Alloeance Aules of the Company but not gher tham 181 class and they will not e entitle to Air
traviels. The employeas may however travel by road and/or steamear if tha place of visit has not
rail conngchon but overall ceiling will be the admissible Raillway fare

i Onecenblock af a 4 calendar years commeancing from the 1st Januwany, 1976, the execulive cadre
employees will be entitled to the concession under these rules for joumey 1o any place in india.
This concessian will, however, Be in lieu ol LTC entitlemeant of that year to travel to any placa in
India once 0 4 years will also be avallable to employess whose home torens ara either the same
ior very close 1o their places of posting and =0 are not entitlad to LTC far horme 1own,

The employvess and/or members of the family may avail of LTC facilities for travel to the Same
ﬁc@ or to different places of thair choice in respect of the facility available 1o visit any placa in
i in a block of 4 years.

Clarification @ Note

In connection with LTC journeys by railfair vida rule 1000 (i), 105 i) or rule & of the LTC rides, the
Eonveyance charges for road journey from headguaners/residence 1o Raihway Station/Airport
and vice-versa will also be reimburseable,

Authority ;
EiL's ©. M., Mo, CIL ¢ C-5AMEOTOZ2AL/135, dated Jrd SB;}IEITII}EIF.- 18984,

has slzo been decided that the road journay undertaken at the intermadiate, stations durnng
journays such as from Railway station/Sir-pory/Ses-port 1o Ry, Station/dir-port Sea-port and
ersa will also be treated as part of the journeys and the reimbursement tharefore would be

e governed as per Travedling Allowance Rules
Authority :
EIL's 0. M. Mo, CIL ¢ C-5AMYBDTORA15, dated 16th Novembar, 1287

B The tarm Family means an employes’s wile/husband legitimate children and step children residing
b and wholly dependent upon him. Mot more than one wife s incloded inoa Family for the
se ot these nules, VWhere the wife is also a Company's employes, the concession will be
dmissinle 1o tha family on the scale admissible to the husband or the wife and not both. The
ndent children who ara posecuting their studies at place eway from the places of work and
me Town of the ermployes will also be entitled 1o LTC as per Rule Sicl, [Substituted) wide Mo

WiIRO 702334, dated 03.11.1882 effective from 30,08 1982

M The concession is not admissible 1o an employasa who has not completed one year of continuaus
gerace on the date the journey is performed by him or his family as the case may be. The
gondition af cne year continuous service on the date of the journey Tor adrmussibility of the Leave
Concassion & applicable equally to permanent emplioyess and probationess as well as to tempor@ry
and officiating emplayess,



i)

i

The concession will be admissible for journey parformed by the employee during regular lesve
including medical leave, leave on half pay, leave on average pay, eamed leave andfor casual
leave a5 the case may be imespective of their duration,

Authority :
CIL's Q. M. Mo, CIL : C-5AInNS0T02/1/256. dated D8th December, 1987,

The concession will not hawever be admissible to an employes who proceeds on leave and 1
rasigns his post without returning to duty

Autharity :
CIL's 0. M. CILAC-5ANVBOT02NZEE, dated 0Bth December, 1987,

(@) The Leave Travel Concession will also be admissible during matemity leave.

ihi  The employee and membars of family may travel separately as provided in Rule-ll

il The employee claiming the leave travel concession shall provide a prool to the effect that the
tourney for which the reimbursement is claimed is actually undertaken. Ticket nurmber o a money
recaipt from the rathway booking clerk may be acceptad as the proaf,

(jy Definition :
Emplayees for the purpose of these rules will mean all employees of Coal India Limited and its
subsidiary companies appointed in or working against the posts sanctioned in the CIL exscutive
cadre and who are governed by CIL Leave Rulas. It also includes deputationists from other
organisations, Public Sector Undertakings and Governmant Departments (Central o S1nfe) unass
there & nothing repugnant in their tarms of deputation,

ELIGIBILITY

Lnl‘-_ll'rﬂ' Travel Concession will be admissible 1o all executive cadre employees of the Company. excegl
wha are

{a)
141
fch

Mot in the whale time employment of the Company,
Paid from contingencias,
Entitied to raibway privilege retirernent passes and PTOS as o parsonal concassion to them

Mote :

1]

The concession will not be admissible @ an employves who has not complated ane year of
continuous service under the company on the date of outward [ourney 1o be perormed by him
or his familty as the case may be.

The terms confinuous senace under the Company may be computed including the cantin
wuTeics underine non-executive cadre and the concession in the axecutne cadre in respact
such an executive cadre employves could be available during the particular calendar yveor prov
that the train fare faciity/LTC available undar NCWA has not already been avaded of by

concerned employes during the particular calendar year he was in sendice in the non-executne
cadra.

[Clarfied vide No. C-54/80702/819, dated 1.3.1978).

Clarification :

A clarflication has baen sought whethar a non-executive cadre employes who has already availed
home town LTE under NCWA for the bleck vear 1987-90 in the year 1987, will be entitled to avai
home town LTC for the year 1988 as an executive after baing promoted 1o the post of executive
in 1987,

Tha mattaer has baen examinad in consullaticn with the Finance, It @ clanfad that non-exscutive
cadre employes who had availed home town LTC for 4 adults in tha year 1987 agamsit biock yaa
198790 would not be antitled 1o home LTC for the yvear 1988 after his promotion in executng

200



cadre, However if ha had drnsen the BRF for salf only in year 15987 ha would be entitled to horma
towen LTC as an executive for the year 1988 on s becoming an executive,

Authority :
CIL's Circufar letter Mo, CIL:C-5AMNEOTE2:30 dated 10th hMay, 19685,

fil  The concession will be admizsible to emplovess proceading on leave just before attaining the
age of superannuation. But in this case, the company's assistance on the usual scale will be
rrated to fares for self and family for the outward journey only.

fiil The concession will also be admissible to an employves who kes actually applied for leave
preparatony to retrement but could not avail the same as it was refused in tha interest of
cormpany s wark provided that in such case, the company’'s assatance will be limited 10 tares for
salf and family for the outward journey only.

(iwl The service on re-employment of the executive of the Company, immeadiately alter reltrement
mipy be treated as continuous with their past services for the purpose of their entitlernent 1o LTC
under {he LTC Rules of CIL and its subsiciarses, Further, such re-employed executives may avail
of the LTC in the year in which they have bean re-employed provided they had nat availed any
LTC in the sama yvear aarlier.

[Clarifiad vide Mo, C-5AWVEOTOZNAT2, dated 23rd December. 1982)

SHORTEST ROUTE

“Shorest Route® means the route by which the deatination can be reached earbest in point of tme by
the approved mode of travel,

MNote :

Employess proceeding on LTC will be entitled 1o travel between Ranchi to Bombay side or Madras
side and vice-warsa via Tatanagar Riy. Swetion for such jourmays, the route may also be via Rourkala,
Chakradharpur or Kharagpur as the case may be if the employee actually takes such route,

Authority :
CMAL's O, 0. No. ChWaAPEXADIPETALTC: dated 11.7.75.
HOME TOWMN

"Home Towwn' means permanent home town of village as declared by the amploves n his verlicaton
roll at tha time of his entry into the sanice of the Company. Persons who have not so far declared
thelr home owns should mmmediatedy do, So 10 entitle them to avail of the facilities under thesa
rules., :

MNote :

) A declaration of ‘Home Town' once made shall aordinanily be treated as final but in excepticnal
circumstances, the Chairman, & functiongl DirectorMianaging Director meay authorise a change
provided that such & changa shall not be made more than once dunng the entire serace of an
employes

Bl Apan from other tests that the authorities mantoned i note (al above may like to apoly, the
carract test to detarmine whether a place declered by an executive cadre employes should be
accepted as his town or nat will be to check

(y  ‘Whether the place declared by the emploves is one where he wouwld normally reside but for his
sandice undear the Campany,

(i} Whether the place is one which requires his physical presence at intenvals for discharging vanous
domeastic and social obfigation, if so, whather the emiployas has baan visiting that place frequenthy.

fii} Whather tha employes cwns residential property in that place or wheather he is mambear of a
joan farmiby havirg such property thera.

{mwl Whether his near relations are residents in that place.
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Whather, prior to hig antry in to Company senace, he had been lving thede fof some years
Whara the employea or family of which ha is 8 membar owns residentzal or landed propary @
rmare than one place, It should be left 1@ the employee 10 make a choice giving reasons for the
sama. The decision of the asuthorities menticned a1 one (&) above shall be final in all cases
ragarding declaration of home town,

YEAR
Year of the purpose of these rules shall mean the calendar yaar,

Leave Travel Concession due for the calendar year will hawve to be availed of during the calendar year
itself.

RESTRICTED COMNCESSION

Leave Travel Concassmon will be admissibde 1o the members of an employee's family with reference
to the facts existing at tha tima of tha cutwsard and the return journeys indepandently, The fallowing

types of cases are given by way of illustrations only :

LAY

B}

<

Entitled to reimbursemeant in respect of the outesard pourney onby

(i} & dependent son/daughter getting employment or getting married after having gore on
LTC or remaining there for prosecution of studies.

ik The famiky, having performed the outward journey do not complate the retum (ourmey
withim six months.

Entitled 1o reimbursameant in respect of the retum [oufney only

il & newly married wile coming from the home town to headguarters stations or a wife who
had been living for a long time at hame town and did not avail hersalt of the leave traval
concession in respect of the outward jourmey.

il  Adependent sonfdaughter, raturning with parents or coming alone from home town where
heysha has been prosecuting studies or leaving with grandparents etc,

il A child who was praviously below threaftwelva years of age but has complated throe)
twalva years of age only at the time of tha return journey.

[} A child legally adopted by an employes while steying in the bame town,
Entitlernant of dependent children studying away from the place of waork of home toam ¢

A dependent sonfdaughtar wha is prosecuting hisfher studies at s place away from the place of
work and home town of the employes would be entitled 1o this concession for going to the
home own or 1o the place aof wark of the exeucitve concerned and back to the place of higfhear
sludies ance a year. This assistance will howawvar ba limited 1o the LTC othansise admissdle ar
the actual expanditure whichewvar is lass.

Vadded vide Mo, C-BAvIVB0702/334, dated 3.11.82 effective from 30.9.82),

Clarification : Note ;

In conmection with the LTC journey by railfair vide rule (b)), (b}l or rule 6 of the LTC Rules, the
conveyance charge for road jouwrney from hesdguanersfresidencs te Raillway StationfAir Port and
vice-versa will alse be mimburseable.

Authaority :

CIL's O, M. Mo, CIL ; C-5Aw) - 50702 : 1l : 1356 datad 3rd Septembar, 1386,

It has also been decided that the road purmeys underaken at the intermediate stations during
LTC journeys such as from RaihwayfAir Port/Sea Por to Ay, StnfAir Port/Sea Port and vice-versa
wall alsa be trgated as pan of the journeys and the reimbursement therefore would be governed
as per Travelling Allpwance Rules
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7.

Authority :
ClL's O, M, Ma. CIL : C-BAWB0702/215; dated 16th Movernber, 1087,

ENTITLEMENT OF REIMBURSEMENT IN CASES WHERE JOURNEY IS NOT UNDERTAKEN
BY RAIL

Laave Travel Concession will also be admissible for journeys undertaken by other modes of conveyance
provided the place is not connected by Railways. In all cases, the journey must be performed by the
shortest read routefsteamer service, The assistance will ba limited to the acwutal expenses mourmad
subject to a ceiling of 65 paise per kilometre. The assistance for journeys by own can'taxi will however,
be As,1,50 per kilometre limited to entitled raibway fare.

Authority :
CIL= 0. M. Mo, TIL ; C-5A) - 50702 : 1 270, dated 10th December, 1887,
Clarification :

In tarms of para 1 of Rule 7 of Leave Travel Concession Rules, the LTC journey between places not
connectad by rail, can be undertaken by other modes of conveyance shonest road route/steamer
service, The assistance s limited 1o actual expenses incurred subject to a ceiling of 65 paise per
kdarmatre,

It is clarified that in the case of road journey by bus the reimbursement will be the actual bus fare far
each member of the family without imiting it to 0.65 pase per kilometre.

Authority
ClL"s 0. M, Mo, C-BAMWBOTOX1/225, dated 12.12.19E8,

it will be parmissible for an employes and his family members 1o travel in a class higher or lower than
1o which he s entitled. In the formear case, the Compary's laability waill be restricted to the fare by tha
class 1o which the employes is entitled and in the later case to the fare by the class in which he or his
family actually travelled. If on such journeys, or part of such journays, the employee or 8 member of
his farmily traveled by road or by steamer for the place which are connected by rail, the extent of the
Company's assistance will be imited 1o what would have been admissible had he travelled by rail in
the authorised class of the aciual expenses whichever is lass.

Journey need not necessarily commence from or end at the headguarters of the employee either in
his own case or in the case of his family. But the assistance 1o be given will be the amaunt that would
have admissible had the [oumey been performed between the headquariers and the 'Home' of the

employee
TRAVEL BY ROAD IN CAR

Whaere the mploves and his family travel by private car [the cost of propulsion being borme by the
employee himself], the concession shall be equivalent to what would have been admissible had the
journay been perfarmed by rail by the entitled class as par rula 1(b)() or the actual expenses whichever
i less

in the case of officers who are thair own Contralling Officer for TA Bills, a cedtificate by them to the
fact that vthey andfar the rmermbers of their family travelled by private car may be accepted as adequate
proaf of journey, In ather cases reimbursement will be allowed provided the controlling Officer is
satisfied that the journey were actually performed by private car

Employees will be reimbursad on presentation of claims on TA Bilts forms accompanied by o certificate
a5 per LTC Form Mo. 1. They shouwld produce evidence of their having actually perarrmed the journey,
for pxample, Raithway Ticket No., Cesh Receipis aic,

Clarification :

Linder Rule 8 of Leave Travel concession Rules whare an employee and his family travel by provate
car {th cost of propulsion being barme by the employee himself] the concessian shall be equwalent to
what would have been edmissible had the journey been performaed by rail, by the entitled class as
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10.

par rube 1B or actual expenses whichever i less, This reimbursement is allowed on the satisfaction
on the Controlling Officar that the journey were actually pedormed by private car For this purpose,
the employes is required to produce evidance of his having actually performed the journey. Refarences
have been recened seeking clarfication as to how the actual parfarmance of journey is 10 be examined.
The matter has been considerad and it has been decided as under :

Where the employee and his family travel by private car the claim for Leave Travel Concession should
be supported by

1. A certificate from the owner of the vehicle to the effect that ha hed lent hiz car (gving the
Registration Mo. of tha vehicle) 1o the executive concerned for undertaking journay durimg LTC
&

2 A statemnent of expenses ncurmed by the executive supported by the vouchers for purchase of
patrol, mobile oil, repairs during journey, toll charges and the expenditure on driver's wages,

Authority :

CiL's O. M. No, C-BAIINEOT02/1/347, dated 10th March, 1888 & C-5AWLBOTOXILZED, dated 2151
February, 1989,

CANCELLATION CHARGES

Whare an employes has to cance| leave and journey solely for official reason and in the interast af the
company, he may be allowed reimbursemeant of cancellation charges including reservation charges

It may, however, be noted that whera an employee cancels his leave and journay not solaly dus to
official reason but for his own comvenience reimbursament of cancellation charges will not ba allowad.

ROUTE OF TRAVEL
The Company's liability for the cost of railway fare shall be limited to the fare by the shonest route,
Note :

An employee or his family members may travel by any route or halt anywhere on the way to or from
the home fown; but the Company's assistance shall be limited to the fare by the shormest route
caloulated on a "through’ ticket basis. When a Company servant or ary membar of his family parfarms
the journey by a longer route in two differant classes or milway accommaodation, for exampla, parthy
by 15t class to which he is entitled and partly by Znd class, the entitlad class rate will be sdemissible
for the corresponding proportion of the shortest route and the lower class rate for the remaining
mileage by such route,

Example :

If the taral distance by the longer route is 1100 kms, and that by the shartast raute is 1000 ks, and
if 8 Company servant entitied to 15t class has travelled 800 kms, by 2nd class and the remaining 300
kms by 151 class, Company's share of reimbursement of the expenditure incurred in this case will be
as follows :

lif  Distance for which 2nd class fare will be admissible -

Distance aciually
travelled by |Ind class

Total distance by
the lenger route

®  {Total distance by shomast routa)

800 x 1000

ia, e

11060
(Y  Distance far which 1st class fare will be admissible

= 727 kms, (Approx.]

Distance actually travelled by 151 class

x [Total distance by the shorest fouts)
Total distance by the langer routs
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1.

12,

13.

300 x 1000
[R:=8 il g PR 273 kma, Appros. |

110

There = no objection 1o an employes traveling by mailexpress train when availing himself of the
leave travel concassion and claiming reimbursemeant accoordingly, In such a case a cerlificate 10 tha
effect that the journey was actually perfarmed by mailexpress train shouwld be recorded by the claimant
on his Ta Bill

WHETHER EMPLOYEE AND FAMILY MEMBERS SHOULD TRAVEL TOGETHER

The mambers of the family may traval together or separately in different growps as may ba convenisnt
15 them. Wharn they travel in differant group in diffarent times, reimbursemant of expanditure may
be sliowed in respect of each such group, if the outward gaurney af the last such group commences
before the expiny of six months from the date of commencement of the cutward journey by the first
growp and the return journey of 2ach such group must be completed wathin s months from the date
of commencemant of outward journey by that group. The entitlemsant of the family members ta the
concesson will not depend on whether the employes may ar may not proceed on regular leave.

Substituted vide Mo, C-5(b)/50702/581, dated 15.9.78.

ADVANCE

An emgloyves shall be entitled to drave an advance of 80% of the estimated fare by the entitied class.
Advance for both the journey will be sdmissible aonby if the retunn jourmesy 15 10 be compbeted within 90

days
If, after drawing thae advancs, the journey is not performed  the advancs shall be refunded forthnith,
Mote :

In partial modification of Coal Inda Limited's Office Mamorandem Mo, C-5AAS0702/228, dated
12th August, 1977 issued on the above subject it has been decided that LTC advance may be paid
two manths in advance af the date of commencament of the outward journey or on the date of
sanction of the leave, whichever s later.

Authority ;
CiL's € M. No, C-HANSOTOZNIN AR, dated 3rd Septembear, 1987
LEAVE TRAVEL CONCESSION CLAIRMS

The chims for Leave Traval concassion shall ba submitted within one month after the completion of
Tha return @udney, While subrmitting LTC claims proof of having peformed the journey, ticket number
of Faitway cash receipt, should be submitted

Annexure - [
Sub : Clarification of Rule 1(b){i) of LTC Rules

CiL's . M. Na. C-BAlviya0702/1/436, dated 15t February, 19682

A point has arisen whather the 'Basic Pay' as given in rule 1Bk} of LTC Bules shauld include the
other pay and allowancas. it is clanfied that 'Basic Pay' as menticned in the said Rule includes Special
Pay, Parsonal Pay and Mon Practising Allowsance,

Annexura-l
Sub : Relaxation Rule 11 of the Leave Travel concession Rules applicable to Exacutive.

ClLs 0. M. No. C-5ANIE0TO2/1N 2, dated Bth Apnl, 1986,

It is clarified for information of all concarnad that thera is no provision to relax rule 11 of the Leave
Trawal Concassion Rule applicable to executives. hance, LTC claim of any executive in respect of the
facility availed of by him beyond the time limit as specified therein, should not be accepted under the
said Rubes.
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Annexure - I
Leave Travel Concession Form MNo. 1

The following ceriificates should be given by the Contralling Officer
Certified that ShritShoimats ...
Mame of the employea .

Dasignation ... .o N8s rendered Continuous service for one year or more on tha
date or commensing the outward journey.

The following certificate should be furnished by the employes |

fil Certified that | have not subrmitted anmy claim $o far leave fravel concession in respect of mysalf or my
farmily membar in respect of the calendar vear 19...........

(il Certified that | have already drewen T for the l2ave travel concassion in respect of tha journey parformed
by mefrmy wife with .........voovoeer.e. Children. The claim is in respect of the journey perforrmed by my
wife/myself with _....................... children, none of whom iravelled with the pany on the earder
accasion.

i) Certified that journey has been perorrmed by mefmy wife with ... children to my home
{2 E o voveees wobich s situated et a distance of ... kms fram my headguarters

vl Ceartilled that ry husbandfwife is not employed in the Coal India Limited and the concession has not
been availed of by him/her separately for myselifharself or for army of the family members for the
concerned calendar year.

vl  Certified that the journay was performed by me during regular leave including medical leave, leave
on half pay, leave on average pay, earned keave andfor cesual imespective of thair duration.

(vil Cartified that | andior rwy farmnily have sctually performed the journey and travelled by class of
accommodation of lower than that for which the reimbursament fare is claimed.

Shgnature of the employes

Dateta whichaver is nat applicakde.

Annexure - IV
Fef. Ma. ChMAMADmnAllowances! Dated 27 4. 73

Custodian Genaral has been pleased 1o decide that the following additional allowances will be
admissible to the officers of the Coal Mines Authority posted in Assam.

1 158% additonal allowance for the officers working in Assam subject to a minimum of Bz, 150~ and
rmaximurm of As 260/ per month.

2. Al officers whether on duty or proceeding on leave under travel concession may be allowed to travel
air froem Mahanbari 16 Calcutta and from Calcutia 1o Makanbari, Rest of the journey should be performed
a5 por normal TA and leave rules,

Mo, : CIL : C-BARNSOTOZNAT September 25, 1988
OFFICE MEMORANDUM
Sub : Amendment of Rules 11 of the LTC Rules Applicable to the Executive.

The CIL Board &t its 103rd meating considered a proposal for refaxation to the existing Rule 11 of the
Leave Travel Concession Rules regerding the condition for performing the outwsard journey by the
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group, when the members of the family travel separately in different group, before the expiry of six
manth from the date of commencement of the outward journey by the 15t group and return journey
by different group to be completed within six manths from the date of commencement of autward
[purney by that group, The Board decided to AMEND RULE 11 OF CIL LTC RULES FOR EXECUTIVE
CADRE EMPLOYEE by providing sub-clause as under

‘This condition may be refaxed in special ceses by the Functional Directors®,

Ref. Mo, : BCCLEELeave/81/2285-355 Dated ; 4.2.81

CIRCULAR

Fara 6.6 of the Leave Aules of CIL i.e. regarding grant of special lsave on production of medical
Certificate from authorised Medical Officer i further clarifiod that the grant of special leave is 1o be
treated &5 an Exceptional facility intended to be a rebef, in case of any unfortunate case of very
prolonged illness when no other type of leave is due to the Executive Concerned. In other wards,
special leave should be granted only after sarmed leave commutad lsaveshall pay leave to the cradit
ef the efficer ks exhausted.

Rel. No. - CIL - C-5AIIBOTO211121529792-42(4) Decarmiber 1211 Eth, 1989

OFFICE MEMORANDUM

Sub : Extension of the currency of availing LTC for 1989 by the Executive Cadre Employees of
Coal India Limited.

Due ta exigoncies of work executives may not be in a position 1o avail the leave travel concessian for
1888 upto 3151 December B9, On consideration of the matter, It has been decided to axiend the
currancy for availing the LTC for 1989 up 1o 30th June, 1380

Mo. : BCCL/EENLTCE0 Dated the 18th December, 83
Na. : CILC-5AMPROTI0NALZ4S February 10, 1972

DFFICE ORDER

Sub : Upward revision of pay limits/pay range for entitiement 1o TA/DA, LTC and other allowances

1al

(other than Underground Allowance) of Executives of Coal India Limited in the Revised Pay
Seales with effect from 1.1.1987.

The CIL Board at its 120th Meeting heid on 15th Novembar, 1981 has approved the fallawing :

Upward reévision of pay limitfpay range of the Executives as shown against each relevant items ol the
respective rules as under

Aelevant Rules Exlsting Pay Li-nit Revized Pay Limit for the
Executives weef 1.1.1987

1. T.A. Rules
rule B, 1 - Jauinsy
by roed betwaen Ra. 2E600.00 Ra. 5300.00
places cannected
by rail

2. Rule 8.2 Trawvel Fx 2400 00 R=. 459000
by Air Rs. 3000.00 Rs. 600000

Employess drawing pay of Rs, 6000.00 & above may perform journeys of duty by air at the discratian,
provided 1hat employvees drawing pay between As. 4590.00 and Rs.6000.00 may also travel by air at
their deacretion, it the distance involved is more than 500 km. and the journey cannot by performed
by & direct train service/direct akeeped coach Sandee,
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3.

4,

Rule 9.0 Class of
Accommodation

Rule 10.2.1
Journay Althawance

Relovant Fules

5.

Rule 10.2.2
Journay Allowance
wihen the distanca
batweaan the twao
places s lass than
32 krmn or bess,

Rule 11.32.1

The rate of daiby
allowance will be
as undear

Rule 12.0 (i)
Re-imbursermant of
Taxi and Transport
Charges,

Rule 13.2.1
Re-imbursermant af
actual expanses
incurred on trans-
poriation of
parsonal affects

Existing Pay Range

fal  Drawing pay of
A= 300000
ard abicora B

ikl Drawing pay of
Rs. 1120.00
ard above but
less than
R=. 3000.00

i) Drawing pay
less than
Bs. 1120.00 PRA.

Employess dravwing pay of
As=. 2400 00 and abawve P.M.
Employaas drawvwing pay of
Fs. 1030.00 and above, but
lags than 24800.00 PRk

Existing Pay Limit

fi} R=. 20400.00

i Ms. 160000

upta Rs, 17199.00

Rs. 1700.00 - 2545.00
Fs. 2690.00 - 3159.00
Fis, 320000 and above

Rs. 2000.00

i Diraweing pay of
A=z ZE00.00 and above

fifl Diravwing pay of
Rs. 1388.00 and above
but less than Rs. 2600 00

finp  Drewing pay of
A5, 1030.00 and above
but less then Rs. 1398.00

fivl Drawing pay lesa
than Rg. 1030.00
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Revised Pay Range for the
Executives w.e.f, 1.1,1987

Dirawing pay of
R= 6000.00
and above P

Drawing pay of
R=.2250.00 but
lass than

R=, BO00.040 PM,

Ml

Employess dravwing

pay of Rs. 458000 and
above F.h.

Emploves drawing pay of
R=.2250 & above but less
than Rs.4580.00 PM.

Revized Pay Limit for the
Executives w.e.f. 1.1.1987
RBs. 3050.00

Rs. 2250.00

Upte A5 3350.00

Res. 3351 .00-5000.00
Rs. BOO .00 - B174.00
As. 6175.00 and above

Rs. J060.00

it Drawing pay of
As. 5300.00 and above

fiif  Drawing pay of
R=. 30580.00 and above
but less than Rs, 300,00

i) Drawing pay of
As. Z2250.00 and abave
but lass than Rs. 3050.00

il



The entitlerment of the nor-executivas to TADA as per their existing pay of NCWA-IV on or after
1.1.1887 will rermain

Relevant Rules Existing Pay Limit Revised Pay Limit for tha
Executives w.e.f. 1.1.1987

9, Leave Travel
Concession
Rula 1k} (i)

Entitirment to

Fanbavay Fs. 3000 .00 Ris. 6000.00
Class of

aceommoadation As. 168000 Rs. 2350.00

10, Conveyanoe

Advance Rule 1{i]

Eligibility t&

comveyance advance  As. 1500.00 As. 3250.00Q
for purchasing Molor

Car,

11. Conveyance Allowance
Eligibility to ravesed
rate of conveyance
allowance as par CIL's Fs, 1560.00 Rs. 3250.00
LM, Ma, C-BAMNBOT TS
147, dated 18.10. 1985

MNote :

il The proposed revised pay limit for As. 3250.00 for conveyance allowance shall be applicable to
those executivas who are recruitedipromeated 1o the executive cadre from non-executives on or
afvar 1.1.1987

lil The exsting executive who were in receipt of convayance allowance of As, 300.00/Ms. 350,00
Pi. 25 on 18, 10,1989 for maintenance of car irespective of the basic pay in the prerevised pay
scale are allowved 10 continue to draw the said guanium of conveyance allowanca af Rs, 300,00
— 3640.00 par month for maintaining their car for olficial purposa 1l they become entitled 1o the
revised rate of corweyvance allowance as per CIL's O, M. dated 18.10.1589 based on thair revised
pay of Ra. 3250.00 and above.

12, Assam Allowance
Existing pay range  Rate of Assam Revised Pay range Rate of Assam

Allowance P. weef. 1.1.7987 Allowance PR,

{il  Basic pay upto As. 500.00 Baszic pay upio R=. 50000
fis. 200000 Rs. 3750.00

{i} Basic pay upto As. 80000 Above Rs, 375000 Rs, 600.00
As. 2000.00

13. Coalfields Allowance

[Eligibility to the revised rate as per CIL's O. M. No. C-5A (i} : 52010I61/1155,
dated 28th February, 75900)

Existing pay range Rate P M. Revised pay range Rate PN,

A=, 1007100 — 1600.00 A=, 30000 RAs. 2250.00 = 32650.00 A=, 300.00

RAs. 1601 .00 — 2000.00 Rs, 200 00 Rs. 3261.00 — 3750.00 RA=. 400.00

A=. 2001 & above As. 50000 FRs. 3751 & above Rs. 60000
wee.f. 1.1.1987)

Omission of tha word "Daily Alloewvance” in Aule 8.3 al the Conveyance Allowanca Rulas.
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