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VISION
To be one of the leading energy suppliers
in the world, through best practices from
the mine to market.

GOALS

MISSION
To produce and marketVISION
the planned quantity of

coal and coal products efficiently and
economically in an eco-friendly manner with
due regard to Safety, Conservation and Quality.
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Message from Director (Tech./Operations)
I would like to express my sincere gratitude and respect to
everyone working on the front lines to extract “Black gold”.
With operational excellence, we are committed to secure
MCL’s lasting success. At the same time, we are contributing to
protect the natural environment for the current and future
generations. This report shows how MCL put its sustainability
policy into practice in the area of economic stability, protecting
environment and social empowerment.
In 2019-20, MCL achieved 92.52% of total coal production
through eco-friendly surface miner. Our Off-take during 2019- 20 was 134.06 MTe with gross
sales of 22,834.92 Cr.
The demanded quantity of our products reach at our customers in right time through
eco-friendly modes rail, MGR and belt which helps to decrease the traffic density on roads
and also dust pollution. The dedicated coal corridor construction is under process at both the
coalfields (20.99 Km in TCF and 17.03 km in IBCF) to reduce the dust pollution caused during
transportation of coal through roads. Our 2MW solar power plant contributed to 96,51,627
kg of CO2 carbon reduction during this FY 2019-20 (27.3% more than the previous FY).
Since inception, 59.92 lakh saplings have been planted and there is an estimated
reduction of 1,19,840 Te of CO2 at the rate of 20 kg per tree per year. In addition to plantation
activities, we have distributed 37,217 nos. of saplings to nearby villages, NGO’s, ashrams etc.,
on the occasion of Van Mahotsav-2019.
Looking forward to incorporate new values into our own working styles, while uniting
all the capabilities inside and outside of the MCL, in order to respond to increasing energy
demand and to address sustainability challenges.

Sd/O.P.Singh
(Director(T/Operation)
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Message from Director Finance:
It is an honour to present on behalf of the Board of Directors,
Mahanadi Coalfields Limited the 9th sustainability report for the FY
2019-20 in line with GRI Standards and also mapped with UNGC and
NVG principles.
At MCL, efforts are being made from past 28 years to meet
the increasing demand of the power sector with environmental
stewardship as its top most priority. With the support of our
stakeholders and employees under the leader ship of the top
management, we have been able to register a growth of 6.42% of Profit after Tax against the
previous year.
I wish to convey my deepest gratitude to all our coal miners for their selfless
accomplishments and sacrifices for our nation.
Sd/K.R.Vasudevan
Director(Finance)
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Message from Director (Personnel):

MCL is publishing the sustainability Report since 2011 to
outline the efforts towards long-time value creation through
Economic, Environmental and Social initiatives.
Diversity of talent has been rooted in MCL. We hire people
from variety of backgrounds in terms of gender, nationality,
culture, age, gender identity, sexual orientation, education,
lifestyle, work history and other factors as part of our business
strategy. We conduct training programs among all our employees
in their respective stream of work, within the organisation as well
as in renowned organisations to enhance their performance with
satisfaction and morale which in turn increases the innovation to develop new strategies. To
our employees, we provide the best amenities, medical facilities, welfare and development
programs and conducive and healthy working atmosphere.
MCL made a conscious effort to recognise community around its operations and
committed itself to development. There has been significant expansion in the reach MCL with
the community. In our state and among the subsidiaries of CIL, we are the highest CSR
spending corporate. The company has spent Rs.165.50 Cr against the 2% law-budget of Rs.
156.5 Cr in the FY 2019-20.
To secure the means of livelihood for project affected persons we are always a step
ahead with a restoration plan including cash compensation, incentives, building assistances
etc., as per the provisions of Rehabilitation & Resettlement Policy (R&R) 2006 of the
Government of Odisha, and LAAR, 2013. During this FY-2019-20, 415 numbers of project
affected people are benefited with employment/Annuity/Cash compensation. In lieu of plots
& Cash Compensation have been provided to 1468 numbers of project affected people.
We reaffirm our commitment towards sustainable development throughout the life
span of MCL while advancing our reputation as a responsible miner.

Sd/Keshav Rao
Director (Personnel)
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Message from Director (Tech/Project & Planning)
I feel delighted to introduce this year’s Sustainability
report with stronger commitment in achieving the ambitions of
the diverse range of stakeholders we engage every day.
MCL has been taking on an increasingly important role in
the destined energy demand and the need to combat climate
change is the challenge ahead. Therefore, the traditional mining
methods are changing quickly in to eco-friendly technologies and
with them the role and responsibilities.
During this financial year, we have obtained four environmental clearances and one
Forest clearance of projects. In addition to this, we have obtained one Environment clearance
for Ibvalley Washery and it is under construction stage.
We follow a strict compliance in curbing the air pollution in and around our mining
operations and villages nearby by using surface miner with water sprinkling at the same time,
wet drilling during extraction of coal by conventional methods, deploying mobile water
tankers (ranging from 4 KL to 34KL) on coal transportation roads, wheel washing systems,
mechanical road sweepers, fixed water sprinklers at railway sidings etc.,
We always believe in “Better returns begins with better purpose”. The objective is
pursued through plantation activities. Since inception, we have planted 59.92 Lakh saplings
which in return paved way to reduce carbon emissions by 1,19,840 Te of CO2 at the rate of 20
kg per tree per year.
We ensure the right equipment with proper maintenance based on need, instead of
fixed schedule, to make optimal use of our time. With the strategy to unite mining business
and sustainability, we prepare the mine closure plan beforehand.
At MCL, we ensure that the objective of exploring sustainable solutions to combat
climate change will continue through all the stages of mine life cycle.
I thank all the stakeholders supporting for sustainable goals of MCL.
“पया$वरण का हम करे खयाल
जीवन बने तभी खश
ु हाल ।“

Sd/Baban Singh
Director (Tech/Project & Planning)
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Message from CVO
Mahanadi Coalfields Limited always stands as a leading
energy supplier in the world through its best business practices
and eco-friendly mining operations. Implementation of
innovative techniques and technological advancement in Coal
Mining has been fuelled the incremental growth story of the
company. vigilance is an integral part of the management and it
provides important mechanism for improving performance of an
organization. The watchful eye of the vigilance Department of
MCL on the activities of the officials of the company is facilitating
good governance, growth and development of the company.
The role of Vigilance Department has been at a forefront to achieve the sustainability
in the process of growth by proactively monitoring the activities of the organisation. It is well
known that great success stories are nothing but a careful assimilation of monitoring
guidance. Several e-initiatives like GPS based vehicle tracking system for coal transportation
trucks, CCTV monitoring at Coal stocks and other vital installations, 3-D Terrestrial Laser
Scanner for measurement of Coal Stock etc., have been implemented to ensure 100%
transparency and accountability in production, transportation and sale of coal. The vigilance
Department of MCL is fully committed to implement the policy of “Zero tolerance against
corruption”. Online Vigilance Clearance module is also in operation to emphasis the
importance of integrity and commitment of officials and around 13,720 Vigilance Clearance
have been sent to CIL/MOC/CVC in connection with promotion, superannuation, probation
closure etc., of officials. We observe Vigilance Awareness Week every year with different
themes to emphasis the importance of integrity in public life amongst the employees and
stakeholders of the company.
I thank all the stakeholders for joining in our efforts in creating, nurturing and maintain
a disciplined and sustainable work environment of the company.

Sd/B.P.Sharma, ITS
Chief Vigilance Officer
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Message from General Manager (Envt.& Forest)
It gives me immense satisfaction and
delight to be an integral part of Ninth sustainability
report prepared according to the latest guideline
of GRI in line with the fundamental principles of
MCL. This report will serve as a definite source to
showcase the comprehensive efforts taken by MCL
to sustain the environment and ecology in a way to
safeguard our business and uplift the neighbouring
communities
through
corporate
social
responsibility activities. The proactive approach
and incremental performance is inherently
achieved by the committed dedication of all the stakeholder and with the guidance of our
Board of Directors.
Our command areas have dedicated and competent workforce to take care of the ecofriendly measures such as suppressing dust, planting trees, zero discharge system of water
and effluents and also timely applying/grants of EC and FC clearances etc., While it is pertinent
that global energy scenario is continuously changing, MCL accepts this as a challenge and
molds it as an opportunity to integrate global sustainability and responsible business into our
planning. We have set a yardstick to monitor the activities related to bio reclamation and
closure, energy efficiency, dust mitigation, conservation of water and regulatory compliances.
This effective approach of bio reclamation activities emerged in to the development of eco
parks, construction of poly houses and agro farming sites at MCL. We are committed towards
returning the resources used by our mining operations after suitable treatment in a pristine
form to the mother nature. Effluent generated from out mining and allied operations have
been treated in effluent treatment plants with an expenditure of 114.02 lakhs during FY 1920. Water is also conserved through rain water harvesting structure and recharge pits with
natural filters. To monitor the recharge a network of 39 nos. of piezometers have been
installed in both the Talcher and Ib Valley Coalfields. We have devoted ourselves to weave
necessary actions to counter the effect of dust generated from our operations such as
procurement of environment monitoring equipment’s, installation of water sprinklers, dust
suppressing equipment’s. As an outcome of these activities the emissions of Sox and Total
particulate matter has been reduced by 19.85% and 6.14% respectively. Separate coal
transportation road in both the coalfields have significantly reduced the impact of dust on
neighbouring villages. Several innovative dust control measures such as wheel washing
system, trolley mounted fog cannon have been installed and many under process of
installation.
The growth and progress of the company is equally balanced by the cultivating the
thought of repaying mother earth by sowing the hope of regenerating the planet with
plantation activities, sowing saplings, nurturing them till they become self-sustainable. Since
inception we have planted 59.92 lakh saplings which accounts for 119840 Te of CO2 being
sequestered from our atmosphere which in turn fulfils our ambitions to battle global
warming. Similarly, we also nurture and care the top soil by conserving it separately to
preserve the micronutrients. All these efforts are aligned to our sustainable objectives which
helped us attain EC & FC clearances for the projects.
Sd/Neeraj Kalla
General Manager (Envt. & Forest)
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About this
REPORT
[102-46]

Mahanadi Coalfields Limited [102-1] since
1992 managing its mining operations by balancing
the economy, social development and
environmental stability. MCL has been producing
Sustainability Report since 2011. This is the 9th
Annual Sustainability Report and has been
prepared in-house.
The report details our sustainable
initiatives in FY 2019-20.

Report Boundary
Corporate Office
19 Mining units

2 Workshop units

[102-50]

[102-51]

Reporting period:

Date of most recent report:

1st April 2019 -31st
March 2020

FY 2018-19, published in
our website in Dec,2019

[102-52]

Reporting cycle:
Annual

Some significant changes in
terms of acquisition from the
previous reporting period are
addressed with a red identification
[102-48]
mark at respective data
.

[102-54] [102-55]

Reporting Framework:
This report has been
prepared “in accordance”
with core criteria GRI
guidelines including the
technical protocols of the
mining and Metals Sector
Suppliment.
The
GRI
content index on pages
provides a list of GRI
indicators and disclosures
(as per the GRI Guidelines)
and their location in the
report.

2 Central Hospitals

Sales office

Reviewed for completeness and
accuracy at the operational
level.

Contact Desk

[102-53]

:

Website:
http://www.mahanadicoal.in
For quieries Email us:
sustainability.mcl@gmail.com
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Company’s profile:
We are the coal producers [102-2] and our story began in 1992 as the subsidiary of Coal
India limited to manage the Gondwana mines of Talcher and Ibvalley Coalfields in the state
of Odisha. Our corporate office is at Sambalpur [102-3], Western Odisha.
We follow a sustainable path to fulfil the energy aspirations of our nation. In this FY
2019-20, We contributed about 23% of the total coal production of our parent company.

1973-Nationalization of Coal mines
April’2011

“Maharatna” status

Formation of subsidiaries
1973-74
COAL INDIA

1975-76
CMPDIL, ECL, WCL, BCCL, CCL
1985-86
^

SECL, NCL

[102-4]

Angul district
Talcher Coalfield

1992-93

MCL

Ibvalley Coalfield
2006-07

Jharsuguda and Sundargarh district

Sales offices

Kolkata and Bhubaneswar

“Miniratna” Central Public Sector Enterprise
mark
Own subsidiaries

• Mahanadi Basin Power Limited (SPV)
• MJSJ Coal Limited
Joint venture
•

• MNH Shakti Limited

Mahanadi Coal Railway Limited

^Northern coalfields (NCL) has not been mentioned in the last Financial year’s report.
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Scale of the organisation [102-7]:
Talcher Coalfield

Operating Areas

•
•
•
•
•
•
•

15 OC mines, 4 UG mines

Jagannath Area
Bhartpur Area
Hingula Area
Lingaraj Area
Kaniha Area
Subhadra Area
Talcher Area (UG)

2 central workshops

2 central Stores

• Talcher
• Ibvalley

• Talcher
• Ibvalley

Ib valley Coalfield
•
•
•
•
•

Ib valley Area
Lakhanpur Area
Basundhara Area
Mahalaxmi Area
Orient Area(UG)

2 Central hospitals
• Central Hospital, Ibvalley
• Nehru Satabdi central hospital
(NSCH),Talcher

Coal production statistics

143.06

130.89

2017-18

144.15

133.67

2018-19

Production by surface miner (MTe)

140.35

129.096

2019-20

18,729
Contractual Employees
21,991
Permanent Employees

Net Revenues- 17,598.37 Cr,

Net sales+ Financial investments+ sales of assets

Total coal production (MTe)

• Coal production through ecofriendly technology
(Surface miner)- 129.096 MTe (92.52% of total coal
production)
• Coal production through conventional method like
drilling, blasting etc., -11.26 MTe (7.47% of Total
Coal production)
• Production trend has been reduced by 2.63% in this
FY due to constraints like fatal accident in Bhartpur
area, bandhs, strike etc.,
• A study has been done to know the reason behind
the slope failure and proper action has been taken
to avoid these in near future.

Off-take
through
ecofriendly modes Rail, MGR
& Belt is 68% of the total
coal production.

Coal dispatch
52.14MT (highest ever in last four months of
Dec-19 to March-2020), registering a growth
of 2.13 MT against last year despite less
supply of rakes and corona effect.
Highest ever coal production in a single day
(30.03.2020)- 10.82 Lakhs Te despite of COVID
Lockdown.
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Coal excavation by Surface Miner at opencast mine of MCL

Coal Stock yard at Kulda OCP with the OB management in the backdrop.
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Markets served [102-6]
We provide top-notch customer service, which helps to recoup customer acquisition
costs and cultivate a loyal following.
MCL has achieved an off-take of 134.016 Mil. Te. during 2019-20 in spite of strike,
bandh and the restriction imposed by State Govt. on transportation of coal to sidings during
day hours in summer season and fatal accident at Bharatpur Area.
The loss in off-take due to force majeure is 27.475MTe but effective loss was 25.984
MT as other mines have dispatched more during 2019-20. The loss in off-take is highest in
Bharatpur due to fatal accident and accordingly despatch affected due to imposition of
prohibitory order (section 22) in Bharatpur from July 2019 onwards.
As per the directives of the MOC/CIL, the coal will be reached to other customers
through e-Auction or FSA. In this FY 2019-20, MCL has signed 86 nos of FSAs/MoUs with
consumer for coal supply. During 2019-20 MCL had offered 32.0126 MTe under Spot and other
special type of e-auction against this 21.6619 MTe was booked by different bidders registering
a premium of Rs. 874.56 Cr. over notified price.
The Sector-wise dispatch during 2019-20 is appended below.
Sector
Target
121.469
0.263
38.268
0
160.000

Power
Cement
CPP & Others
Coll. Consumption
Total

2019-20
Actual
92.675
0.206
41.133
0.002
134.016

% Achieved
76.3
78.3
107.5
83.76

Fig in MTe.
2018-19
Actual
102.527
0.221
39.555
0.003
142.306

Our coal supply to different states in India is depicted in the graph below [Figures- Million
Tones].

State wise coal dispatch FY 2019-20
WEST BENGAL
UTTAR PRADESH
TAMIL NADU
PUNJAB
ODISHA
MAHARASHTRA
MADHYA PRADESH
KARNATAKA
JHARKHAND
HARYANA
GUJARAT
CHATTISGARH
ANDHRA PRADESH
0

10000

20000

30000

40000

50000

60000

70000
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We always track our dispatch with 100% weighment system so that demanded
quantity of our products reach at our customers in right time. Both Rail and Road
Weighbridges (In-motion and static) have been connected through Radio Links established by
M/s ITI Ltd.
We frequently deal with the customer issues by interacting, maintain records of
complaints at sidings and getting feedback from them for timely and relevant evolution of our
systems. We have appointed nodal officers of QC department who continuously monitor the
railway sidings during coal loading.
There is a module for sales and marketing which is used for generation of road delivery
orders at corporate level and preparation of rail and road sale bills by areas and maintenance
of debtor’s accounts on central coal net server at HQ. The system has been modified for billing
of Coal being traded by MCL with some new features added Development of entry screen and
reports for Coal sample results, Auto delivery of Rail sale bill to Consumer through e-mail,
Generation of Customer Ledger on real time basis, Printing the additional information on Gate
Pass issued through Integrated Mines, Mineral Management Systems(i3MS) at the Road
weighbridges etc.,
The balance quantity of coal after being lifted by customers is used as an indicator
of customer satisfaction. When a customer lifts beyond the trigger level, they pay an incentive
to MCL. When the supply is below trigger level, MCL pays compensation to the customer. Due
to these in-built mechanisms in our selling schemes, fines for non–compliance with laws and
regulations concerning the provision of use of product and services, do not apply to MCL [4191]
.
Coal loading at railway siding, Lakhanpur OCP
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MCL’s Workforce [102-8]:
Permanent Employees: Category-wise and Gender-wise
Employee
Category
Executives
Non-executives
(Technical)

FY 2019-20
M
F
Total
1661
98
1759
12622
304
12926

FY 2018-19
M
F
Total
1728
91
1816
3721
290
4011

FY 2017-18
M
F
Total
1781
92
1873
3519
218
4109

Non-executives
(non-technical)
Total

5545

14818

15183

Region
Ib Valley Coalfield
Talcher Coalfield
Corporate
Total

Region
Talcher Coalfield
Ib Valley
Coalfield
Corporate
HQ/BBSR/Kol
Total

1761

7306

1704

16522

1628

16439

19828 2163 21991
20267
2085
22352
20483 1938
22421
Permanent Employees: Region-wise and Gender -wise
FY 2019-20
FY 2018-19
FY 2017-18
M
F
Total
M
F
Total
M
F
Total
7070
593
7663
7418
589
8007
7763
577
8340
12029 1471 13500
12093
1403
13496
11945 1267
13212
729
99
828
756
93
849
775
94
873
19828 2163 21991
20267
2085
22352
20483 1938
22421
Contractual Employees: Region-wise and Gender wise
FY 2019-20
FY 2018-19
FY 2017-18
Male Female
Total
Male
Female
Total
Male
Female
Total
9612
52
9664
9341
54
9395
9022
75
9183
8449
36
8485
7564
51
7615
7618
43
7661
538

42

580

460

41

501

464

45

509

18599

130

18729

17365

146

17511

17104

163

17267

Supply chain Management [102-9]:
Our efforts to develop and implement supply chains will be as efficient and
economical as possible. This helps us in maximising the customer value, leading us to deliver
the products within the stipulated time and justified rates.

Supply chain Vendors

BCML(Transportation of coal and over Burden removal)
BEML (Equipment’s and spares)
Conveyor Beltings (International Conveyors)
Beltings (Fenner, Forech)
SAIL (Iron and steel materials)
Hydraulic Machines (Liebherr)
Other large sector enterprises and SSIs
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Procurement approach:
Decentralized

Procurement Head
Materials and Management dept.

Core products of concerned departments
request their services

To E&M department also based on the technicality of the product to be purchased.

We have a policy to go for E-tendering for tenders having estimated value more than
2.00 Lakhs and is open to all including MSE’s(Micro and Small Enterprises) providing they
meet the eligibility criteria. In this FY 2019-20, we have achieved 50.22% purchase for MSE’s
out of total annual procurement (Rs. 7246.00 lakhs) by registering a growth of 11.2% against
the previous year. We are pleased to convey that our procurement from MSE’s is greater than
25% (as per the MSEs order 2012).
All the terms and conditions of tendering are being executed/complied from area to
HQ level prominently and efficiently. There has been significant reduction in cycle time in
finalization of tenders through e-procurement and it entails better transparency and
convenience in tender management process.
Our e-procurement cell updates all the database of bidders in e-procurement portal
which helps for interaction with stakeholders. There is no bar on geographic location of our
suppliers whether they are from local, national or international market. All the payments to
vendors/ contractors are paid timely and they are being updated in bill tracking module. Our
connections with our contractors/vendors will be honest and corruption free.
The status of bill payments to contractors/vendors, as available in Coal net database,
are also reflected in the website on real time. The relevant information related to payment
disbursal of bills of Stakeholders is uploaded on weekly/monthly basis under “Payment
Disbursals” tab.
[102-10]

During this FY 2019-20, we have formed two areas one in Talcher coalfieldSubhadra area and other one in Ibvalley coalfield- Mahalaxmi area. No significant changes in
the structure of supply chain, or relationships with suppliers.

Members of association [102-13]:
We at MCL, dedicate our time and energy to build good, strong, lasting business
relationships. Consistent engagement with our associates helps to develop mutual respect,
diversification of networks, identification of same values and goals etc., Our Company is a
member of several industry associates including the Confederation of Indian Industries (CII),
Standing Conference of Public Enterprises (SCOPE), Mining Geological and Metallurgical
Pg. 9

Institute of India (MGMI), Coal Preparation Society of India (CPSI) and Utkal Chamber of
Commerce and Industries Limited (UCCI).

Corporate governance [102-18]:

Accountability

Consensus oriented

Effectiveness and efficiency
Equity and inclusiveness

Principles of Good governance

Bhagavad Gita is an indication for good governance, leadership, dutifulness and selfrealization which are now re-interpreted in the modern context. we abide ourselves to follow
the directives from the Central Government for complying with the guidelines on Corporate
Governance from 2010-11.

Participation
Responsiveness

Rule of Law

Transparency

During this FY 19-20, MCL has achieved an annual score of 92% in Corporate
Governance which entails “Excellent” grading. In adherence to the principle of Optimum
combination of functional, nominated and independent directors on the Board, the Board of
Directors of MCL comprises of 9(Nine) Directors as on 31.03.2020.

5nos Functional directors including
Chairman-cum-managing director

2nos Official Part-time Directors

2nos of Independent Directors

Besides, Chief Operation Manager, East Coast railway, Bhubaneswar is also
appointed as a permanent invitee of the Board.
Pg. 10

Functional Directors (5)
Appointed by the Hon’ble President of India [102-24]
Head of the company and Chief
Executive Officer [102-23]

Shri O.P.Singh

Director (Technical/OP)

Shri K.R.Vasudevan

Director (Finance)
Shri Keshav Rao

Shri B.N.Shukla
Director (Personnel)

Chairman cum Managing Director

Shri Baban Singh

Shri R.K. Sinha
Joint Secy., MOC
(Upto 17.03.2020)
Shri S.Mohan

Ms Seema Sharma

A Chief Vigilance Officer (CVO) is
posted by the Government to maintain
proper surveillance of any doubtful
integrity in the company.

Official part time Directors

Independent Directors (2)

Director (Technical/P&P)

Shri Nagaraju Maddirala
Joint Secy., MOC
(w.e.f 17.03.2020)

Shri S.N.Prasad
Director (Marketing), CIL
(Upto 31.11.2019

Shri S.N.Tiwary
Director (Marketing), CIL
(W.e.f 23.12.2019)
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The performance evaluation of Highest Governing bodies will be done by Chairman of
Coal India Limited and Ministry of Coal on yearly basis [102-28] based on the sustainable
activities.
The board of directors make strategic and operational decisions of the
company by ensuring to meet statutory obligations. The Part-time Directors are fully aware
of the Company’s business model. However, having aimed at better familiarity with Corporate
Governance practices, the Independent Directors are nominated for undergoing training
programmes organised by Top Institutions. A suitable Training Policy for Directors in line with
DPE Guidelines on Corporate Governance is also in place [102-27]. We regret to inform you that
during this FY 2019-20 no trainings were imparted to Board Members.
“Code of Business Conduct and Ethics”- statutory document adopted by our Board of
Directors and our senior management personnel in 2008[102-17].
During the period FY 19-20, the company has complied with provisions of Act, Rules,
Regulations, DPE guidelines, secretarial standards etc., as applicable to the company.
Our executives are responsible for carrying out the corporate goals, policies and
procedures. There is a process of delegating authority to discharge their responsibilities
appropriately by considering both internal and external customers.
Process of Delegating authority [102-19] [102-26]:
Functional directors

General Manager(Dept.)At HQ

Area General Manager

Project officer

The employees of different cadre report to their respective General Managers/HODs
at Corporate office. At Area level, staff officers of different cadre report to Area General
Managers. In the similar manner, Project engineers of different cadre report to Project officer.

Committees of the Board [102-22] [102-25] [102-29] [102-33]:
Our committees have ultimate responsibility for directing the activity for the
organization, ensuring the valuable outcomes. There are 6 committees of the board. these
committees meet at regular intervals and address the issues for managing Economic,
Environmental and Social Impacts of the company. These meeting are very well structured
with proper agenda and action taken reports of the critical topics put in place timely and
communicated at Board meetings.

Pg. 12

Scope of Work

Audit Committee

Technical Sub Committee
Risk Management

Reviews the financial statements, internal control system,
7
Govt. Audit and statutory Auditor’s report, operational
performance, capital structure.
(As per provision of section 177 of the Companies Act,2013
read with the companies (meeting of Board and its
powers) Rules,2014.
In these meetings, Director (Finance), Chief of Internal
Audit, and Statutory Auditors are invited to clarify the
matters relating to Finance, Accounts, Audit and Internal
Control System.
th
th
These committees constituted in 2011-12 during 134 and 135 Board meeting
Evaluation, appraisal and recommendation of projects for
2
approval of MCL Board.
The scope of the Committee is as per the policy of CIL &
0
provisions of the Companies Act, 2013.
As per section 135 of the Companies Act,2013, as per the

CSR and sustainable sub- provisions of DPE guidelines and as decided by the MCL
board from time to time.
committee

Sub-committee for Land The scope of the Committee is as per the policy of CIL &
provisions of the Companies Act, 2013
outsees
Nomination and
Remuneration

No.of Meetings
held

As per Section 178 of the Companies Act, 2013 subject to
the exemption granted to Govt. Company as per
notification in the Official Gazette.

5

47
2

Sustainability report will be approved formally during the Board meetings[102-32], after
ensuring the materiality assessment.
During this FY 2019-20, the Highest governance body’s meetings (i.e Board meetings) were
held eleven times[102-31] with attendance of Directors of minimum 80% to review ESG topics
and their impacts, risks and opportunities.
Besides these committees of the board, in this FY an apex committee has been
constituted at MoC level to monitor the compliance of EC and FC condition in coal mines and
placed before board of directors for kind information as per the directive of MoC.
Remuneration Policy [102-35] [102-36] [102-37]:
MCL being a Central Public Sector Undertaking and subsidiary of CIL, the appointment,
tenure and remuneration of Directors are decided by Govt of India. Hence, the board and the
remuneration committee does not decide the remuneration of the functional directors.
During FY 2019-20, the following are the remunerations (salary, performance linked incentive
scheme, PF contribution, pension etc.,) of our Functional Directors and General Manager.
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Name
Shri B.N.Shukla
Shri K.R.Vasudevan
Shri Keshav Rao
Shri O.P.Singh
Shri K K Mishra
Shri A.K.Singh

Business relationship with the
company
Chairman-cum-Managing Director
Director (Finance)
Director(Personnel)
Director(Tech./OP)
Director(Tech./P&P)
General Manager

Remuneration(Rs.)
(FY 2019-20)
44,20,454.61
3392198.19
717745.8
6421297.7
Nil
4681844.27

No remuneration is provided to the Official Part-Time Directors. Only sitting fee is
provided to Non-Official Part Time Directors for attending Board/Committee meetings. In
addition to these followings are the remuneration provided to auditors during FY 19-20 that
includes reimbursement/payment of out of pocket expenses at actual subject to 50% of
standalone audit fees and of travelling expenses on actual basis and applicable GST payable
thereon.
Type of Audit

Remuneration (Rs.)

Statutory Audit for the year 2019-20
Principal Audit
Branch Audit
Compliance with the condition of corporate Governance

25,93,234.00
16,17,888.00
8,500

Total Annual Compensation Ratio for the organization [102-38] [102-39]
Year

2019-20
2018-19

Median
(Excluding Highest paid)
Net^
Gross
537326.18
812190.97
468137.89
755395.73

Highest paid
Net^
2852314.85
1846010

Gross
4626765.9
4341838.71

Total Annual
Compensation ratio
Net^
Gross
5.30
5.69
3.94
5.74

Percentage increase in the annual total compensation ratio
% Increase of the median annual
total compensation from the
previous reporting period to the
current reporting period
(Excluding Highest paid)
Net
14.77

Gross
7.51

% Increase in the
highest-paid
individual’s
compensation from
prior period to the
reporting period
Net
Gross
54.51
6.56

Ratio of the annual total
compensation percentage
increase of the highest paid
individual to the median annual
total compensation percentage
increase for all the employees
Net
Gross
3.68
0.87

Risk management approach [102-15] [102-30]:
The risk management is an important part of the MCL business life. A separate subcommittee of the board has been formed in the year 2011-12 at apex level for reviewing the
functioning of risk management mechanism at MCL and the said committee has been reconstituted on 09.02.16 by MCL board named as “Risk Management committee (RMC)” to
comply with the provisions of the requirements of section 134(3)(n) of the companies
Act,2013.
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The General Manager (Safety and Rescue) acts as the Chief Risks Officer (CRO)of the
committee and representative of MCL’s RMC to co-ordinate and comply with the matters
related to Risk Management. The RMC suggests the Board for any changes required in risk
and management strategy, policies and procedures from time to time.
In this FY 2019-20, 23 no’s of employees have undergone specialized risk management
training.
The committee have a tailored approach to assess not only the existing risks but also
to predict the future uncertainties and their influence on our business. The acceptance or
rejection of risks is dependent on the tolerance level.
Risk solving approach

Identify

Assessment and
analysis

Plan (Mitigation/fall
back planning)

On-going risk
management
/monitoring

The mining activities are site specific and the location cannot be changed and the risks
involved are as follows.
Risks
Delay in obtaining Forestry clearance and
Environmental clearance, which hampers the
production performance of the projects.

High cost of Rehabilitation and resettlement,
by which economic performance may be
impacted.

Demand of employment beyond the
prescribed norms resulting in frequent law
and order problem and obstruction of
mining and coal transportation operation.

Long lead time to procure HEMMs and other
E&M items.

Opportunities/Concerns

[102-34]

Scope for preparing an action plan according to
stimulated time so that projects function in even
manner.

Scope for developing alternative mechanisms to
reduce costs and enhance community
engagements to resolve issues at grass root
levels.
Scope to develop adequate skill development
programmes that would eventually lead to
availability of workforce with skillset essential
for mining.

Scope to simplify procurement process like
through GEM portal and E-procurement.
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Our approach to Sustainable Mining [102-11] [102-46]
We aim to play a positive role in the environmental protection, social empowerment
and economic stability in our business strategy, day-to-day operations, our organizational
culture and also in our CSR activities without compromising the future generation needs.
We follow our parent company’s sustainability framework which represents our main
pillar in mining value chain of transparency and accountability.

VISION

MISSION

Materiality Aspects

As reported in pg.1

Sustainable strategies

Sustainable KPIs

Sustainability Projects

Objects & Targets

Monitoring and Review
Core Functions: Mining, Maintenance,
Marketing, HRD, IT, Procurement, R&D,
CSR, Projects

Stake holders

VALUES

[102-16]

Equity
Justice

Government

Customers

Community

Employees

Contractors,
Suppliers and
vendors

Media

Villagers and
community

NGO

Transparency
Accountability
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Alignment UN Sustainable Development Goals:
These goals are designed as a “blueprint to achieve a peaceful and prosperous present
and future for the people and the planet. We play an important role in supporting these goals
in our everyday operations. We make contribution to 8 SDG’s for our business performance
and are as follows.
• Building confidence for employees through effective
trainings.
• Helping society members develop skills to secure
employment.

Regular medical examination of workmen and supervisors are conducted
for detecting diseases so that they can be treated in time.

•

• Diversity and Equal opportunity within
the organization.
• Empowerment of women’s through
trainings and workshops through WIPS.
• Setting up homes and hostels for women
and orphans under CSR activities.

•
•

Ensure access to water and sanitation for all colonies of
MCL and to some nearby villages by treatment through
STPs, MDTPs.
Reusing the water after treatment from ETPs for washing
HEMMs.
Monthly/ Quarterly/ yearly testing of local water
sources to ensure quality standards.

• Compensation to Landholders.
• Providing employments to locals.
• Generating economic growth for local
suppliers.

• 2MW photovoltaic Solar Power plant (Captive Power plant) at Anand Vihar.
• FY 2019-20: Solar plant contribution to reduce carbon foot print: 96,51,627 kg
of CO2 (27.3% more than previous FY).

Gender mix, Females in
Management position.

• Responsible supply chain Management.
• Achieved 140.35MT of coal production in
this FY 2019-20, registering a decline of
2.57% due to constraints - accident due to
slope failure and COVID-19.
• 92% of the coal production is through ecofriendly surface miner.
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Stakeholder Engagement [102-21] [102-40] [102-42] [102-43] [102-46]:
We MCL are more focused on environmental, social and governance issues, which in
turn necessitate consideration of all stakeholders. MCL develops sustaining constructive
external relationships over time with stakeholders by meeting at regular intervals, which
helps us to achieve the successful outcomes of our business.
We follow an approach for stakeholder engagement and depicted in the figure below

Action plan

Engagement strategy

Identifying the opportunities from
feedback and determining the action,
revisit goal and plan next steps for
follow up and future generation.

Setting vision and level of ambition
for future engagement and review
past engagements

Engagement
Conducting the engagement by
ensuring equitable contributions
from both internal and external
stakeholders and mitigating tension
while remaining focused on priorities

Stakeholder mapping

Identify/Preparation

Defining criteria for identifying and
prioritizing stakeholder and select
engagement mechanisms.

Focusing on the issues and long term
goals to drive approach, determine
logistics and setting the rules.

Our stakeholders
Government
Employees

Frequency of
engagement
Monthly, Annually
Monthly, quarterly,
annually

Mode of engagement
Performance reports, Board meetings, Labor
meets, Inspection visits, Compliance reports.
Vigilance Awareness week, Safety Fortnight,
Special Safety drives, World Environment day,
Van Mahotsava, Performance Appraisal,
Trainings and seminars, Induction meeting of
new entrants with senior management, Annual
Report, Sustainability Report, Rajbhasha
Pakhwada, Monthly co-ordination meetings,
Weekly General Managers coordination
meetings, Industrial relations meetings with
union leaders.
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Our stakeholders
Customer

Frequency of
Mode of engagement
engagement
Ongoing, quarterly, Consumer complaints system and RCCC
annually
meetings with customers regarding quantity,
and time of delivery.

Community

Ongoing

Contractors,
suppliers, vendors

Monthly

NGO & media

Whenever required

Meeting with suppliers of E&M Dept.

Public hearing/ consultation (For new and
expansion projects) as and when required,
regular meeting in the project regarding
rehabilitation and resettlement compensation.
Regarding quantity of items of supply, supply
schedule, NIT conditions by team interactive
sessions with concerned people.
As per the guidelines prescribed by MoEF &CC
regarding impacts of mining activities on the
community and Environment and also
regarding the celebrations, activities etc.,

Civil work bidders meet

Consumers meet by sales and marketing Dept.
Bidders meet of public relations
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Materiality [102-44] [102-46] [102-47]:
MCL’s materiality analysis prioritizes to identify the present and emerging
social, economic and environmental risks and opportunities from the double perspective of
internal and external stakeholders.
The issues are surveyed and discussed with senior management of the company
and also with the external stakeholders including community members, regulatory bodies,
investors, shareholders etc., and the material analysis is done. The process of strategy
finalization of matrix is as follows:
1

Identifying material issues

Stakeholder issue survey

2

Process
3

Analysis of the material issue

Matrix finalization

4

Governance
a) Transparency and anti-corruption

Economic
HIGH

Our people
m) Health and safety
n) Talent retention and skill development
o) Infrastructure development
p) Diversity

Social
q) Rehabilitation and resettlement
r) Employment creation and skill development
of local community
s) Regulatory compliances
t) Stake holder engagement
u) local purchasing
v) community development

u

c

q, s

H, k, l

b, e, f, g

m, p, t

n, o

MEDIUM

h) Reduction in water consumption
i ) Reclamation and closure
j) Energy efficiency
k) Dust mitigation
l) Regulatory Compliance

r

a

i

v

p

LOW

Environment

Stakeholder interest

b) Production targets
c) Transparency of payments
d) Procurement of machines
e) Dispatch and transportation of coal
f) Supply of quality coal
g) Land acquisition

LOW

MEDIUM

J

d

HIGH

Economic, Environmental, social impacts on and from MCL
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Awards and Recognition
Conferred with the National CSR Award 2018 for “Contribution to National Priority Areas;
Health, Safe Drinking water and sanitation” in the ceremony held on 29-10-2019.
Bagged with “Best Enterprise Award” first prize in Mini-ratna Category for women in Public
Sector during the 30th National Forum of WIPS.
Awarded as India’s Best Public sector undertaking (Non-manufacturing) in the Miniratna
Category by Dalala Street invest Journal for the year 2018.
Won Greentech Environmental Award at 18th Annual sustainability conference ’19 of
Greentech Foundation for Basundhara (W) OCP and Ananta OCP.
Awarded with “Frist prize in Environmental Management” and “Corporate award on CSR”
among the subsidiaries of CIL for FY 2018-19, during the 45th CIL foundation day on
01.11.19.
Awarded with “Sports Promotion Excellence Award-2019" in recognition to our contribution
towards promotion of sports in Odisha by Rourkela Sports Association.
Awarded for "Exemplary Exhibit showcasing of Lajkura open cast coal mining operations”
through working models of HEMMs at 8th Bhopal Vigyan Mela.
Felicitated with Award of Excellence in CPSE Category in the August occasion of "Odisha
MSME International Trade Fair - 2020"
Awarded as India’s Best Public Sector Undertaking (Non-Manufacturing) in the Minratna
Category by Dalal Street Invest Journal for the year 2018.

GM(CSR) receiving “Corporate award on CSR FY2018-19” on 45th CIL foundation day.
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Business capital [201-1],[102-7][102-45]
As on 31.03.2020

Gross sales

Profit After tax
INR 6427.39 Cr
2019-20
INR 22,834.92 Cr

Registering a growth of 6.42%
against previous year.

Unsecured loan

Transfer to General Reserve

INR 2000 Cr

INR 321.37 Cr

To NLCIL @7% interest on monthly basis and principal
payment in 48 monthly equal payments. The outstanding
loan amount as on 31.03.2020 is INR 1125CR

5% of Profit After Tax for the year

Borrowings
Capital Expenditure

The Outstanding balance as on
31.03.2020 INR 1706.45 Cr

INR 1523.22 Cr against previous year’s expenditure of INR
1415Cr^

Economic Performance (Figures in Cr)
The figure depicts the
economic performance of our
company for the last three
years.

30000
25000
20000
15000
10000
5000
0
Profit After tax
2017-18

Profit Before tax
2018-19

Gross sales

2019-20
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The economic value generated and distributed in this FY2019-20 to stakeholders is shown
below.
(A) Economic value generated
INR 17,596.37 Cr

Net sales
(Through core business segments)
Other revenues
(Financial investments +Sales of assets)

15,811.17
1,785.20

(B) Economic value distributed
INR 17,282.97 Cr

Economic value added(A-B)
INR 313.40 Cr

Operating costs
Employee expenses (Wages+ Benefits)
Payments to providers of capital
Community investments
Payments to Government

5,623.32
3,154.85
5,225.06
9.0
3,270.74

2% of the average net profit of MCL for the
three-immediate preceding financial years is
year-marked for expenditure on CSR activities.
Here projected expenses are the ones beyond
2% target.

Economic value added (INR Cr.) for the last three years
1600
1400
1200
1000
800
600
400
200
0
2017-18

2018-19

2019-20
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[GRI 201-2; 102-45]
We always work with greater potential to reduce the risks posed by climate change in
our surroundings due to our mining activities. In this reporting year, our investments have
grown much stronger in connection to sustainability. In this FY, mitigation measures
investment (water sprinklers, surface miners and dust suppression equipment) are
Rs.1514.67 (In lakhs)more than previous year.

Statement of Environmental Expenditure
Details of Expenditure
Capital Expenditure
Civil works- plantation and afforestation
Civil works- Effluent Treatment Plant
Civil works- Effluent Treatment Plant under construction
Civil works- Rain Water Catchment
Civil works- settling ponds & oil & grease traps
Surface Miners
Water Sprinklers
Dust suppression equipment
Vehicles ESMP
Water treatment plants
Environmental monitoring equipment
Noise level meter
Gravimetric Dust sampler, Electronic weighing Balance
Total Capital Expenditure (A)
Revenue Expenditure
Tree plantations
Other Environmental expenses
Water tax/ Cess
Environmental training and seminars
Environmental monitoring cost for air, water and noise
Environmental- related operations and maintenance-catch/
garland drain/ fencing
Environment- related operations and maintenance –
ETP/STP
Environment-related operations and maintenance – mobile
and fixed water sprinklers.
Environment monitoring cost
Environment related operations and maintenance- other
dust mitigating equipment
Repair and maintenance for dust suppression measures
Miscellaneous –ground water monitoring, etc.
Dust Mitigation Equipment (CHP)
Fees for Consent to operate
Total Revenue Expenditure (B)
Total Expenditure (A+B)

2019-20

2018-19

2017-18

INR (lakhs)

0.00
114.02
0.00
0.00
0.00
365.00
1318.74
252.01
0.00
63.51
9.29
0.05

0.00
30.27
0.00
0.00
0.00
0.00
395.15
25.93
0.00
0.00
3.5
0.00

0.00
126.14
0.00
9.25
0.00
1489.49
0.00
20.51
0.00
0.00
0.00
0.00

8.19
2130.81

2.73
457.58

0.00
1645.39

305.44
430.64
1000.99
0.30
979.88
23.10

356.29
344.15
808.40
0.54
0.00
9.62

296.74
430.19
1338.49
1.25
433.34
26.68

16.97

25.09

42.17

184.63

148.36

75.91

-

0.53
0.00

0.77
12.35

91.30
0.00
450.00
3,483.25
5614.06

52.92
0.00
0.94
367.84
2114.68
2572.26

50.02
0.00
25.56
271.92
3005.29
4650.78
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In this reporting year, we have spent more on water sprinklers, dust suppression
equipment to curb the pollution caused by our mining activities.
[GRI: 201-3, 401-2]
MCL believes that benefits aren’t just desirable to employees, they in turn act as
triggers points for the improvement of business. They can increase loyalty, focus and
productivity, attendance and recruiting. The fringe benefits provided to our employees for
their future financial planning, which is 4.81% more than the previous year. We provide
benefits as per the Workmen’s Compensation Act (1920), for both permanent and contractual
employees.
Particulars
2019-20
2018-19
2017-18
(INR Crores)
Salaries, wages, allowances, bonus
and benefits
NCWA-X Provision
Executive pay revision provision
Ex-gratia
PRP
Contribution to PF and other funds
Gratuity
Leave encashment
VRS
Workmen compensation
Medical expenses for existing
employees
Medical expenses for retired
employees
Grants to schools and institutions
Sports and recreation
Canteen and crèche
Power – township
Hire charges of bus, ambulance, etc.
Other employee benefits
Total

2,099.44

2005.25

1,714.94

131.10
65.97
384.13
65.14
143.84
15.06
72.04

128.96
99.75
394.75
79.63
116.85
0.10
50.38

156.50
93.93
118.83
16.47
223.75
411.76
72.75
0.00
0.49
47.29

31.68

2.94

9.44

53.87
4.35
1.87
59.07
5.06
22.23
3154.85

36.54
5.48
1.69
57.83
4.98
25.32
3,009.95

32.08
5.02
1.36
57.83
4.54
35.95
3,002.93

[GRI: 201-4]
During 2019-20, MCL has received no subsidy from Ministry of Coal, Government of
India in terms of the Coal Mines (Conservation & Development) Act, 1974 towards
reimbursement of expenditure incurred for the sand stowing & protective works.
MCL has also not received any tax relief and tax credits, subsidies, investment grants,
research and development grants, and other relevant types of grant, awards, royalty holidays,
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financial assistance from export credit agencies (ECAs), financial incentives, other financial
benefits received from any government for any operation.

Equality and Diversity [GRI 202-1,2]
We thrive to have a strong, homogenous culture by placing a positive value on the
difference between people and groups of people. It helps us to maintain a competitive upper
hand over diversity by treating every perspective fairly, enforcing policies and procedures,
improving performance, breaking down of language barriers and productivity etc., We at MCL,
refer all the locals are Indian nationals. All our senior management at significant operations
mentioned in [102-4] are hired from local community.
We maintain a state of being equal, especially in status like gender, race, religion, age,
disability, basic wages and other employee’s rights and opportunities. All employees of MCL,
have fair evaluation in technical and non-technical aspects of their respective works with
ascension to higher ranks.
Wages to the non-executive’s employees of MCL are as per the National Coal Wage
Agreement (NCWA) which is by parted agreement between management and union and it
revised from time to time. NCWA is in force (new revised is on 01.07.2016) at present, which
provides a fair and handsome wage structure to our non-executive employees.
For contractual workers
Engaged in Mining activities

Paid
wages
as
per
recommendation of High Power
Committee which is midway
between the Minimum wages
notified by Central Govt. as per
the Minimum wages Act, 1948
for workers employed in
scheduled employment in noncoal mines and the wages
payable to the lowest category
of permanent workers i.e Cat-1
of NCWA as on 01.11.2018.

Engaged in watch and
ward activities
Paid wages as per the
rates
circulated
by
Director
general
of
resettlement from time to
time, which is more than
the Minimum Wages
notified by Central Govt.
as per the Minimum
Wages Act,1948.

Engaged in other jobs
mentioned in other two
columns
Minimum wages as notified by
Ministry
of
Labor
&
Employment, Govt. Of India for
the workers employed in
scheduled employment for
non-coal Mines as per the
Minimum Wages Act,1948.

The wages provided to the permanent and contractual workers are more than the
minimum wages as per the Minimum Wages Act,1948 and equal for both women and men ie
1.1 ratio. Executives of respective grades have specified range of pay scales as per the Pay
recommendation committee of Govt. of India.
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[GRI 203-1,2, 413-1,2]: EMBRACING BOUNDLESS RESPONSIBILITY FOR COMMUNITY:

CSR Policy

In MCL, CSR is inbuilt as a business discipline aligning with social and environmental
footprints for the wellbeing of the communities. Being the subsidiary of CIL, we follow its CSR
policy as per the schedule VII of the Companies Act,2013.
80% of the CSR budgeted amount should be spent within the radius of 25km
of MCL command areas including the four districts of Angul, Sundargarh,
Jharsuguda and Sambalpur.
20% of the CSR budgeted amount should be spent in rest of Odisha.
CSR budgeted amount is 2% of the average net profit of MCL for the three-immediate
preceding financial years is year-marked for expenditure on CSR activities.
Budget for FY 2019-20

FY 2016-17
FY 2017-18
FY 2018-19
Average net profit before Tax
2% of Average net profit before tax
(CSR budgeted amount)

Net profit
before tax
(INR crores)
6854.72^
7339.66
9281.08
7825.15
156.5

Expenditure

165.50 Cr.

During this reporting year, we had
spent 89.5% of its CSR fund within 25
km of its projects/sites/mines/Area/
HQ and 10.5% of CSR fund in the rest
of Odisha.

[413-2]

The major CSR expenditure is
bounded with local communities in the four
operational districts (Angul, Jharsuguda,
Sambalpur and Sundargarh), who have been
affected by our mining activities. The budget
and expenditure of MCL for last three years has
been depicted in the figure beside. The local
communities around our operations are mostly
rural and urban, and their major needs are
water supply, health, education, R&R etc.,
We are not using any hazardous
substances that impact on the environment and
health of the localities. While extracting coal we
are implementing R&R and environmental
safeguards in a sustainable manner. Dust is the
major pollution but all precautions are being
taken to supress to maximum possible event
and the cost incurred is mentioned in 201-3. The
social impact assessment survey of CSR is yet to
be done for this reporting year.

CSR Budget Vs Expenditure (INR Cr)
300
250
200
150
100
50
0
2017-18

2018-19
Budget

2019-20

Expenditure
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In our operating state and among the subsidiaries of CIL, we are the highest CSR
spending corporate. The size of the projects is provided in terms of monetary values during
FY 2019-20 [203-2] and are as follows.
CSR Expenditure INR (lakh)

Eradicating hunger, poverty and malnutrition,
promoting preventive health care and
sanitation and making available safe drinking
water.

Promoting education, including special
education and employment enhancing
vocation skills especially among children, men,
women, elderly, and the differently abled and
livelihood enhancement projects.
Promoting gender equality, empowering
women, setting up shelter homes and hostels
for women and orphans; setting up old age
homes, day care centers and such other
facilities for senior citizens and measure for
reducing inequalities faced by socially
economically backward groups;

Ensuring
environmental
sustainability,
ecological balance, protection of flora and
fauna, animal welfare, agro forestry,
conservation of natural resources and
maintaining quality of soil, air and water
Training to promote rural sports, nationally
recognized sports, Paralympic sports and
Olympic sports.
Protection of national heritage and culture
including restoration of buildings and sites of
historical importance of works of art; setting
up
public
libraries;
promotion
and
development of traditional art. and
handicrafts;
Rural development projects

2019-20

2018-19

2017-18

Water Supply

4163.99

2658.03

870.12

Sanitation
Eradication of Poverty &
hunger
Healthcare
Swachh
Vidyalaya
Abhiyan
(for
Construction of toilets)
in Odisha by MCL
Education

240.83
9.90

140.92
4.27

70.12
1.21

59.81
665.64

44.15
2553.86

22.42
2472.05

7696.20
217.28

6929.17
12.65

21381.06
19.32

0.77
40.15

0.00
14.58

18.83
46.69

0.00

0.00

0.00

25.24

0.00

0.00

725.70

623.11

233.84

Sports

620.38

757.02

420.80

Protection of National
Heritage

410.65

245.78

52.86

Rural
Infrastructure
Development
Road

911.68

2732.41

479.3

683.50

0.00

654.01

0.00
5.97
72.70
16550.39

0.00
0.00
0.00
16716.20

6.81
2.87
0.00
26752.31

Skill Development

Women Empowerment
Welfare
of
the
differently abled and
senior citizens
Empowerment
of
SCs/STs
Social
Empowerment/welfare
of differently abled
Environmental
sustainability

Electricity
Other/Miscellaneous
Disaster Management
Total Expenditure
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[413-1]

There are many positive indirect economic impacts of the organisation under CSR
activities for development of our local communities based on their basic needs. Some of the
major CSR activities continuing in FY 2019-20 with total budget are as follows.
Jharsuguda
•
•
•
•

Construction of District stadium-15.65 Cr
RDC approved work at Lakhanpur block 16-17-11.97Cr
Pipe line water supply scheme at Brajrajnagar-8.88 Cr
Completion of Miscellaneous on going Development works in four blocks (Lakera,
Kolabira, Kirmira and Jharsuguda)- 6.72Cr
• Providing sustainable livelihood to the targeted landless family sukhbasi residing
MCL acquired area in IB field-14.22 Cr
Angul
• Piped water supply schemes for different villages of Talcher-19.31 Cr
• Pipe water supply schemes for 35 villages of Talcher and Kaniha Block-55.07Cr
• Construction of Road over bridge (ROB) at the level crossing near Ghantapada
village before NTPC conveyor on the road from Handidhua chowk to NALCO chowk
in TCF under Jagannath area-37.22 Cr
• Mahanadi institute of Medical Science and Research (MIMSR) at Talcher-492.62 Cr
Sundargarh
• Construction of black top road in the left-out portion B-H-K-B road from chainage
36.63 Km to 38.15Km (1.52Km) in Grindola village of Basundhara Area -1.39 Cr
Sambalpur
• Ropeway project from Gandhi Minar to Jawahar udyan at Hirakud- 7.87Cr.
• 150 bedded ladies hostel- 5.47Cr
Other districts
• Multipurpose indoor stadium at Jajpur-10.22 Cr
• Construction of 10546 nos Toilets block sin different Govt.schools in the 14
districts of Odisha-240 Cr.
• Afforestation project (Urban tree plantation) with state forest-22.44 Cr
Our CSR system adopts a transparent, need based, outcome oriented approach for
utilizing the CSR funds for the projects which are assessed by field executives of the company
based on villagers needs, requests made by public representatives and recommendations by
District Authorities/State Government in the following manner after the acceptance by Board
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level CSR Committees i.e. Area CSR committees at Area level and Apex CSR Committee at
Company level.
a) Various developmental projects as specified by district administration and covered
under schedule VII of Companies Act 2013 are taken up.
b) In the state of Odisha, RPDAC is empowered to advise specific CSR projects for the
command areas of MCL. These are carried out as per the decision taken.
c) MCL carries out projects directly ordered by State Government/ Gram Sabha/ Village
Committee/ PRI
d) MCL is also carrying out projects in Aspirational Districts under Government's flagship
program of 'Contribution to the development of Aspirational Districts by CPSEs.
e) Local population is fully aware of its requirements and always raises requests for CSR
projects through State Govt channels.
Flow chart of the CSR committees at different levels of MCL
Three tier CSR Committee

Area Level
Headed by Area General
Manager

Headquarter Level

Board level

Headed by Director
(Personnel)

Headed by Independent
directors

9 members & GM(CSR) acts as Nodal Officer.

‘Aahar Mandal’-organic farming among rural community of Hemigir block,
Sundargarh
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‘Baif Development projects’- Pad making and farming

Distribution of clothes at Bal ashram on
occasion of Diwali

Water treatment plant construction at
Brajrajnagar municipality

Gram vikas projects of MCL- Piped water supply
and Toilets
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Rope way at Nehru minar, Hirakud dam

Solar light at Basundhara area

Water supply to local communities

100 bedded cardiac care hospital under
construction at Jharsuguda
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Mahila Mandal- Sustaining a social venture
Mahila mandal of MCL is formed by the wives of our senior executives with objective
of empowering rural women & enabling them to organise and improve their socio-economic
status with their comforting approach. There are 12 Mahila mandals groups across all our
areas and corporate office each headed by the wife of the most senior executive. The
members can join another chapter even if they relocate to new area.
They have tremendous potential to address rural women's strategic needs like
nutrition, education, small saving accounts of women, provision of bathrooms, smokeless
chulhas, providing medicines and sweaters, stitching etc., All the activities/ programmes
organised by Mahila Mandal are depicted in the figures herewith.
Jigyasa (Education)

Targeted
areas for
social
upliftment

Sanjeevani (Health)

Samarpan (Charity)

Swabalamban
(Social Empowerment)

Sanjeevani Pariyojna health camp at Sri Aurbindo School,
Sindurpank, Sambalpur

A reliving moment at old age home during
distribution of food and clothes on the occasion of
Diwali

Distributions of sweaters and mufflers to workers at HQ
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413-2 Protecting the Rights- Rehabilitation and Resettlement:
To meet the growing energy requirements of the nation, we are always a step
ahead in producing the right quantity of coal along with a restoration plan to secure the
means of livelihood for project affected persons.
Till date, MCL possess land of 31624.986Ha for open cast projects and 6069.018Ha for
Underground projects[304-1] for sustainable mining operations. It isn’t a pleasant pursuit, to
relocate the people living in the coal bearing land we acquired, but we are compelled to
preserved in order to ensure energy needs of the nation and the long term sustainance of our
business.
We acquire and secure the land for mining purposes by obtaining relevant clearances
like Environmental and Forest clearances and following the Acts/Modes addressed below
•
•
•
•

Coal Bearing Areas (Acquisition and Development) Act, 1957 (CBA (A&D) Act)
Land Acquisition Act 1894 (LA Act) and,
In extreme urgency, through negotiation with land owners-Direct purchase.
Forest land is obtained by invoking the provision of the forest (Conservation)Act, 1980.

Before acquiring the land, as per the Environment (Protection) Act,1986-Odisha
pollution control boards authorities set up public consultations with local communities who
are likely to be affected by the environmental impact due to mining. This helps us to address
the concerns or demands of the local communities and to protect their rights as per the advice
of the following committees
1. CBA part time Tribunal (Under the CBA [A&D] Act, 1957) or the civil court (Under LA
Act,1894)
2. Rehabilitation and peripheral Development Advisory Committee (RPDAC)s
3. Project Level Rehabilitation and Resettlement Committee
Handling disputes at local level under the
chairmanship of District Collector.

Handling disputes related to
compensation paid for land.

Handling issues of displaced community
through regular monitoring and review of
sub-committees redress individual cases
taken up by local administration and senior
management of MCL.

Three numbers of open cast projects of MCL under Basundhara area are situated around tribal
population. After acquiring the land, we assure the land outsees to provide the employment
as per the Rehabilitation & Resettlement Policy (R&R) 2006 of the Government of Odisha, and
compensation/remuneration as per the provisions of LAAR (Right to fair compensation and
transparency in land acquisition, rehabilitation and re-settlement) Act 2013.
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During this Financial year, there are no significant incidents of violations involving the
rights of indigenous people [411-1] and MCL hasn’t funded to any political Party [415-1].
Details of measures to re-establish the community:
If the eligible land oustee/nominee of a
Project Affected Family (PAF) is not interested
for rehabilitation/ employment, may opt for
one time cash/monetary compensation in lieu
of employment.

Cash Compensation
• In lieu of employment- Rs.16 lakh.
• In lieu of plot to PAF- Rs.6 lakh- (MCL policy)

Building and other assistances

Besides employment & compensation
for land, tree & structures, all the displaced
families are provided the resettlement benefits
i.e. resettlement plot up to 10 decimal of land at
a fully developed resettlement site where
amenities are provided, such as Pucca Road,
School Building, Veterinary Centre, Community
Centre, Shopping Complex, worshiping Centre,
Primary Health Centre, Ponds, Tube Wells,
Wells, Supply of Drinking Water, Street Light,
Boundary Walls etc.

S.no

Component

1.

House Building
Assistance
Maintenance
allowance @Rs.3,433/PM for 12 months
Assistance for
temporary shed
Transport allowance
Total

2

3
4

Amount (Rs.)
revised rate
w.e.f 01.04.18
2,57,475.00
41,196.00

17,165.00
3,433.00
3,19,269.00

Employment and Cash compensation
2018-19

2017-18

2

1

1

Cash compensation

Annuity

Plots provided and Cash compensation

Cash compensation

2 018- 1 9

6

158
1

2 019- 2 0

71

1199

Plot

261

Employment

57

32

162

382

622

779

2019-20

2017-18
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Ex-gratia

Incentives
Equivalent to Indira Awas Yojana

§ Rs. 1,20,000/- for families who have lost their
dwelling house only in Govt. land is being paid in
addition to the cost of structure.
§ Additional Cash incentive of Rs. 25,000/-,Rs.
15,000/- and Rs. 10,000/- for shifting within the
stipulated time period.

This is our policy for early vacation and
handing over home and agricultural land.

S.no
1.
2
3

Stipulated period
of shifting
Within 30 days
Within 31 to 60
days
Within 61 to 90
days

Amount per family
Rs.1,00,000
Rs.75,000
Rs.50,000

Annuity
• Rs. 12,000/- per month In lieu of employment or
cash compensation till the age of 60 years of
claimant. There is a provision for increasing the
annuity amount of Rs.1000/- once in every two
years.

W.e.f 30.12.2019, an incentive of Rs. 10.00
Lakhs per each eligible Project Displaced
Family is being paid to those villages in which
all displaced families accept cash in lieu of
plot and shift to their places of own choice.

For redressing the grievances of Project Affected Persons
Chairmanship- Revenue Divisional commissioner
(Northern Division), Sambalpur

The Govt. of Orissa has constituted three RPDAC committees at Angul District,
Jharsuguda District and Sundargarh District.
Members: CMD,MCL and concerned
Area General Managers

The RPDACs have also constituted sub-Committees for redressal of the individual
cases consisting of the local Hon’ble MP, Hon’ble MLA, Collector & SP of concerned District,
Director (Personnel), MCL and CGMs/GMs of MCL’s Areas. The meeting of Committee and
Sub-Committee are held regularly and individual cases of land oustees are redressed.
Our prominent R&R sites

Talcher Coalfield

Ib Valley Coalfield

Handidhua,
Ghantapada,
Kuio Tikilipara, Barpali, Ganesh Nagar, Jagannath
Jungle,
Danara,
Gurujang,
Boulpur, Nagar,
Khadam,
Belpahar,
Sanjob,
Baghmara, Balanda and Patharmunda.
Chhattanpalli, Sarangijharia, Badkhalia.
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Besides with our positive approach there are also certain difficulties we face from
indigenous people and regulatory bodies which affects our production targets and are as
follows:
1. The Project affected families are reluctant to shift to R&R sites provided by MCL, as
the sites are located at a distance place from their existing village and in addition they
even demand for more employments beyond norms. In some cases, they even
demand for joining employment without handing over physical possession of land.
2. Persons who are not in priority categories for rehbilitation benefit are also restoring
to wildcat strikes for getting employment beyond norms.
3. When the resttlement sites are unavailable with the State Govt., MCL management
is not able to shift the PAFs, in this regard Govt of Odisha has advised MCL for direct
purchase pf land for resttlement purposes, which is also not becoming feasible.
R&R Site of the Chhatenpali, Basundhara Area

School Building

Panchayat Bhawan

Community center

Sub health office
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Anganwadi & ANM

CC road

Primary Health center

Electric Service Connection

R&R Site of the Barpalli, Basundhara Area

Girls Hostel

School Building
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GRI 205 Combating Corruption
Vigilance activity/department in MCL is the outstretched part of CVC, forms an integral
part of the managerial function. The primary objective of MCL vigilance is to protect the
honest and punish the corrupt. A Senior Officer of Govt. of India is being appointed as CVO
on deputation basis in consultation with CVC. Vigilance department ensures to be watchful,
alert and cautious to maintain integrity, purity and efficiency of the administration.
The four principles depicted in the figure below are followed by internal control
system by faith in prevention is better than cure, every employee acts as vigilance officer for
his works and improving the working environment and system both by preventive measures
and punitive measures.
Principles

Fairness

Transparency

Competitivenes
s

Accountability

Whistle blower mechanism [102-16] [102-17]
We follow the policy in line with the CIL as per Regulation 22 of SEBI, with an objective
of speaking against the wrongdoing such as corruption, fraud, mismanagement, unethical and
illegal activities by protecting the financial integrity, the environment, public health and safety
and human rights. We being a Govt. company, the activities of the company are open for
audit by C&AG, vigilance, CBI etc.,
We have a hotline portal “Online Grievance Redressal (Samadhan)” portal, which is a
reporting facility for both internal and external stakeholders against any concerns regarding
corruption, mismanagement etc. without fear of retribution, or without the complaints
identity being disclosed. These grievances are analyzed by Grievance Redressal Cell (GRC) and
may be appraised by Chairman of Audit Committee. We also receive stakeholder’s grievances
through email- cvo.mcl@nic.in and with an evidence we follow the inspection regarding the
case and conclusive action may be taken by the CMD or CVO or Chairman of the Audit
Committee stipulated by the Whistle blowing procedure.
We are more aimed at reducing the occurrence of a lapse (violation of a law, a norm,
broadly speaking, a governance requirement). In this FY 2019-20, under preventive vigilance
activities 35 surprise inspections and 9 regular inspections have been carried out streamlining
of system/procedure to bring in fairness and transparency in the field operations.
Vigilance Clearance:
During this year, vigilance clearance status in respect of 13,720 employees including
the officers at the level of directors, senior executives and non-executives has been furnished
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to the CIL/MOC/CVC with relation to promotion, probation, superannuation matters through
the online vigilance clearance module.
205-1:
To alert the organizations time to time about the vulnerabilities in the organizations,
policies, systems and procedures which pose a risk of corruption, in this FY vigilance department
has issued total 14 no’s of advisories and they are as follows.
1
2
3
4
5
6
7

8
9
10
11

12
13
14

Sharing and Leakage of Information to outsiders i.e. other than the
authorized representative of a Company.
Admission in DAV Public School, MCL, Anand Vihar, Burla beyond the
standard capacity.
Surprise check of Hingula OCP – Compliance Report on CVC’s
observations of Hingula OCP, Hingula Area.
Implementation of Revised Bill Tracking System
Recovery of Rs.2.33 Cr from M/s. Utkal Amrit (JV) & from M/s. Utkal
Highways on Risk & Cost basis.
Inordinate delay in processing of files/proposals related to the
implementation of IT initiatives at MCL by the concerned departments.
Advisory in the matter of irregularities in Hiring of Heavy Earth Moving
Machineries (HEMMs) for Over Burden (OB)/Coal Removal and
Transportation contracts in Mahanadi Coalfields Limited.
Corrupt Practices – Illegal Collection of Money near Coal Loading Points
in Talcher Coalfields.
Systemic improvement in organizing sports events and procurement of
sports items/kits.
Protection against Victimization of the Officials of the Vigilance
Department in Mahanadi Coalfields Limited.
Irregularities in execution of contract “Cleaning, Up-keeping, House
Keeping, Catering Services for Guest House (The Shelter), Transit Flats (5
Nos. C/B Type Quarters) and 01 Flat for Claims Commission Officials for
a period of 02 years”, extension thereof and cancellation of new tender
for the work Running and Maintenance of Guest Houses at Basundhara
Area.
Shortages detected in the Annual & Quarterly OBR Check
Measurements at Samleswari OCP, Ib Valley Area, MCL.
Systemic Improvement Suggestion for the reviewing age criteria in NIT
for the work of “Hiring of Explosive Van in MCL”
Systemic Improvement Suggestion relating to irregularities in execution
of Contract “Cleaning, Up-keeping, House Keeping and Catering Services
for Guest House for a period of 02 years”, extension thereof and
cancellation of new tender at Basundhara Area.

12.04.2019
17.04.2019
17.04.2019
10.05.2019
21.05.2019
17.06.2019
14.08.2019

17.08.2019
24.08.2019
26.08.2019
13.08.2019

19.12.2019
20.03.2020
20.03.2020

205-2:
In addition to all the preventive and punitive measures, we are always ahead in
creating awareness programs, interactions/seminars on vigilance and anti-corruption issues
amongst the employees and stakeholders is also on the priority agenda which inter-alia
includes newly inducted Management Trainees, Vendors, Students and common citizens
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In this reporting year, vigilance awareness week was observed from 28th Oct’19 to 2nd
Nov’19 at corporate level and it areas with a theme of “Integrity-A way of life” as per the
directive received from the Central Vigilance Commission, New Delhi. In addition to this,
VAW-2019 was also observed in Burla town, Sambalpur and Bhubaneswar in Odisha.
205-3:
As a part of punitive vigilance, the following activities have been taken place during
this FY 2019-20. The discipline actions are according to the CDA rules of our parent company.
Particulars

Period from
01.04.2019 to
31.03.2020
15

No. of
employees
involved
93

(a)

Total No. of Vigilance Cases Registered

(b)
(c)

Total No. of cases taken up for Departmental Proceedings
No. of Major Penalty Proceedings

7
8

5
33

(d)
(e)

No. of Minor Penalty Proceedings
Total No. of cases in which penalty imposed

4
22

17
57

i) Major
ii) Minor
iii) Others

7
10
5

10
36
11

Company has a policy for job rotation among the employees, who are working in
sensitive posts/Jobs. During this reporting period, 215 employees were rotated.
To maintain transparency and legislature with respect to privacy laws in accordance
with parliamentarians we replied 31 PQ’s on time during this reporting year. In addition to
this, we replied 12 RTI queries.
206:
Our company takes legal actions for anti-competitive behavior, anti-trust and
monopoly practices to promote economic efficiency and sustainable growth. During this
reporting year, there was no case of legal anti-competitive behavior and violations of antitrust and monopoly practice.
Beside all these, vigilance department of MCL has taken different IT initiatives to
protect from coal pilferage, stopping unauthorized entry of trippers in weigh bridges, 100%
transparency in fueling process etc., Some of the IT initiatives are GPS based vehicle tracking
system, CCTV monitoring at coal heaps, central workshops, railway sidings, weighbridges and
connectivity,3D terrestrial laser scanner etc.,
In this FY 2019-20, the violations generated from VTS are 8331 no’s, which is 11,013
no’s less than the previous financial year. In addition to this, 7 trippers were found to be
involved in coal pilferage. An amount of Rs 2,20,811.75 has been recovered from the
contractor.
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Integrity Pledge at HQ during Vigilance awareness week-2019

Debate competition, Basundhara area
during Vigilance awareness week-2019

Prize distribution by Shri A.K.Singh, during
Vigilance awareness week-2019

Essay writing competition, Talcher area
during Vigilance awareness week-2019

Drawing Competition at Ibvalley area,
during Vigilance awareness week-2019
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GRI 301: Materials
301-1 Materials used by weight or volume
Explosives are vital and indispensable to the mining of every mineral. Our business is
more leaned towards ecofriendly technology of mining. In this reporting year, only a meagre
quantity i.e. 7.48% of coal production was done through conventional method. This has
limited the crushing operation in the CHPs, due to which dust generation from CHPs have
been significantly reduced. We also follow conventional method to some extent for removing
over burden material under the supervision of experienced blasting professionals.
The following materials have been used during this reporting year for blasting etc.,
Raw Material Consumption Statistics
2019-20
2018-19

Raw materials
Explosives (MT)
Permitted Explosives (Deg I &II)
Large Dia Explosives
Bulk Explosives
Cast Boosters(PETN/TNT)
Emulsion Booster
Total
Detonator (In Lakh number)
CED (2.5m)
CDD (Deg I &II)

2017-18

446.01
1800.31
40582.08
89.125
5.903

479.80
2140.00
48833.25
96.36^
13.71^
51,563.13

554.20
2679.43
49218.03
69.96
51.39
52,573.01

0.216
9.430

0.356
11.24

0.26325
12.90

Cord relay
0.002
7.3x10-3
0.03
ED
1.943
0.177
0.04
Total
11.591
11.78
13.23
Non-electric detonators
15,80,982
22,72,805
22,50,040
(in numbers)
Detonating Fuses
0.636
1.46
3.07
(in lakh metres)
^In the previous FY 2018-19, the data of cast boosters and emulsion boosters were
changed and reflected in the above table.
301-2 Recycled Input materials used
The raw materials like explosives, detonators used in blasting purposes as mentioned
in 301-1 cannot be recycled as they dissipate once they are utilized. During the mine closure
activities, like for plantation purposes, filling up the mine voids etc., we re-use the overburden
material generated during coal mining.
The mine sump water is used for various industrial purposes like for washing of
HEMM, in dust suppression systems (supply to fixed water sprinklers, mobile water tankers,
in surface miner for sprinkling etc.,) and also, they are supplied to our MCL colonies for
domestic purposes after treatment.
Lead acid batteries and burnt oil of HEMMs and transformers are sold to authorised
recyclers through open tendering.
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Our product is produced in bulk amount and it is unable to pack, we transport our
product through rail and road by proper covering with tarpaulin sheets [301-3].
Over burden Plantation at Samleswari OCP

Overburden Management along with banana plantation at Kulda OCP
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GRI 302-Responsible Mining and conservation of Energy:
Coal mining area is a typical complex system, in which energy consumption and
pollution emissions are produced from each link of coal mining, processing, stripping of OB
wastes, transportation etc.,.These activities depends upon many factors like production
target, mining investment, pollution control measures, transportation through rail or road
etc., The HSD oil and lubricants for operation of the heavy earth moving machines (dragline,
shovels, surface miners, dumpers, dozers, drills, loading machines, road graders, water
sprinklers and cranes) and LMVs for coal production, OB removal and coal transportation
woes the fuel consumption substantially. During this FY, the electricity consumption within
our operations (Energy intensity) is 313.69 Million KWH [302-3].
[302-4]

Some of the special initiatives in power consumption for effective conservations of
energy are as follows:
•
•
•
•
•
•
•
•

Adopting surface miners in place of conventional methods of coal extraction.
We increased our solar power consumption, which saved an amount of
Rs.28,92,092.00 in the form of reduction in Energy bills and also reduced the power
consumption from power supplier
Avoiding loose connections and using proper size of fuses.
Automatic Timer switches have been installed with lighting towers to prevent energy
wastage.
Use of proper size of suction and delivery lines as per design of pumps to avoid
throttling.
Ensuring no leakages in pipelines thereby improving pumping efficiency
Ensuring proper condition of bearings etc.
Reducing the circuit distance to avoid power/fuel consumption

Maintaining the power factor above 0.97., - We have received an incentive of 129.88 lakhs
in this reporting year.
1. For improvement of power factor, a capacitor (3X450 KVAR) is under
installation at kaniha Area.
2. For reduction in diesel consumption for running diesel pumps for dewatering
of the mines a dedicated 11KV overhead line is under construction at Kaniha
OCP.

Present and ongoing clean energy initiatives:
MCL has opted for clean energy way back in 2014 by installing 2MWp solar plant and
has been operational with an average PR ratio of 75%. Till date, carbon reduction from the
solar plant is 96,51,627 kg of CO2[305-5].
In this FY, we have earned Rs. 28,60,178 from trading of 2152 REC’s and consumed
32% more energy for self-consumption than previous reporting year.
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For installation of the solar roof top power plants, 66 service buildings of MCL have
been identified which accommodates an aggregated capacity of 1.21 MWp. This work will be
executed within FY 2020-21 through M/S Solar Energy Corporation of India(SECI).
The procurement of 3no’s of solar street lights for Bharatpur area, 02 nos of solar
water heating system for 48 Bedded MT hostel of Basundhara Area and 02 no sof solar water
heater for the transit house at Bhubaneswari OCP are under process.
[302-5]

We at MCL, we take utmost care to reduce the energy requiremnets of products and
services. In regrad to this, we procure air conditioners only of higher star rating, regular
cleaning of filters of air conditioners, switching off of air conditioners when not required etc.,
Details of 5 star rated ACs procured and under procurement stage in FY19-20 are as
follows:Sl. No.

Type of Air Conditioners

Quantity (Nos.)

Status

1

1.5 Ton Window AC, 5 star

37

Procured

2

1.5 Ton split AC, 5 star

472

Under procurement

3

2 Ton split AC, 5 star

167

Under procurement

Energy meters are installed in the executive quarters in corporate office and installation at
areas executive quarters is under process.
LED lights fitted in FY 2019-20
12,695 no’s

Solar power plant at Anand Vihar, MCL

Energy efficient super fans fitted in FY 19-20
1,824 no’s

Conserving energy by 5 star rated AC at
Envt Dept, MCL HQ.
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Carbon footprint:
The CO2 emissions are due to virtually all human activities like by using electricity
generated from fossil fuel power stations, burning gas for heating or driving a petrol or diesel
car, every person is responsible for CO2 emissions.
During the production stage and by increasing green cover, we at MCL try to reduce most of
the CO2 emissions. Since inception there is an estimated reduction of 1,19,840 Te of CO2 at
the rate of 20 kg per tree per year, due to our green cover.
[302-1] [302-2]

during this reporting year, our carbon emissions were recorded as TCO2 due
to fuel consumption in departmental (Scope 1) and contractual vehicles (Scope 3) and
electricity consumption (Scope 2). In this FY we are very proud to inform you that, the Fuel
consumption with in the organisation and outside the organisation has been reduced by
23.9% and 76.7% respectively with against the previous financial year [305-5].The energy
consumption of this reporting year has been decrease with respect to previous year[302-4] as
there is complete reduction in trips of more no.of contractual and departmental vehicles.
The graph depicts the TCo2 emissions as below.
We regret to inform that we couldn’t include Bhuabneswari OCP project data while
calculating the TCo2 emissions and proud to inform that we included Garjhanbahal OCP data,
as we couldn’t include in the last reporting period.
GHG emissions are calculated
with reference to

TCO2 Emissions
2500000.00

2271320.48

2000000.00
1500000.00
1000000.00

753969.41

744689.21

500000.00
0.00
2017-18

2018-19

[302-1][302-2][305-1] [305-2] [305-3]

Particulars

Scope 1
Scope 2
Scope 3
Total

2019-20

• http://www.in.undp.org/conte
nt/dam/india/docs/low_carbo
n_lifestyles.pdf
• Emission factors as used for
Genpact by PwC (attachment)
http://www.in.undp.org/conte
nt/dam/india/docs/low_carbo
n_lifestyles.pdf
• http://cbalance.in/wpcontent/
uploads/2014/04/cBalance_CC
L_Coal_LCCF_report_23March
2014_v0.3.pdf

Energy Consumption and GHG Emission Trend

Energy Consumption (GJ)

TCO2 emissions

2019-20
11,50,549

2018-19
15,08,073

2017-18
17,36,668

2019-20
84003.61

2018-19
1,10,158.95

2017-18
1,27,058.85

9,64,476.16
58,56,431.50
79,71,457

11,74,845.87
2,48,41,910.93
2,75,24,829

10,93,931.06
51,98,966.44
80,29,565.40

219686.24
440999.36
7,44,689.21

2,67,603.78
18,93,557.75
22,71,320.48

2,49,173.19
3,77,737.38
7,53,969.41
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GRI 303-Harnessing water resources
MCL manages the water resources as an integral part of the social and economic
development. We believe in minimization of water consumption, maximizing recycling and
reuse of mine sump water for the industrial (controlling the dust emissions, firefighting,
cleaning of HEMM’s etc.,) and domestic purposes after proper treatment through mine
discharge treatment plants. Our mine water are not discharged outside in to any water body
or to the surface land following a ‘’zero-discharge policy’’.
The depletion in ground water table and pollution of water bodies may occur if
discharged without treatment. MCL always keeps an eye to this with its sustainable measures.
The excess water stored in the mine sumps (after using them through seepage off strata,
rainfall, water from OB dumps and other surface runoff act as natural water harvesting
structures. Volume of mine water generated and utilisation data is presented in the mobile
app “CoalJal” of 24 mines of MCL during 2019-20. For this FY 2019-20, the consumption of
the mine water utilisation for different purposes.
Mine water statistics (All units: Million litres/yr) [303-3]
Mine water generated= 83233.159
Quantity Utilized for own use

Quantity Utilized for community use

Industrial use

Domestic use

Domestic/Drinking use

Agricultural use

14043.5

5209.09

8579.63

5464.65

Balance water utilized for ground recharging=
49936.274

Total irrigated Land (Ha)-30.5

Artificial recharge pits have been provisioned in the projects to recharge groundwater
after proper treatment. Regular monitoring of quality and quantity of ground water are
ensured with network of 39 nos. of piezometers (16 nos. in IbV CF, 23 nos. in TCF) as well as
other bore wells in and around our operating locations.
Sources of water used [303-1]
Besides the mine sump water usage, we withdraw water from nearby surface
resources by taking permission from concerned authorities and use it for domestic needs
after proper treatment through Integrated Water Supply Scheme (IWSS). In MCL, IWSS are
operational at Talcher, Ib-valley, Belpahar and Basundhara areas. The table given below
depicts the last three years’ water consumption pattern of MCL. The sources of water used
for our purposes are not recognised as nationally or internationally protected areas. For the
local communities near by the river water are being treated by state authorities through River
water supply scheme.
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Surface Water Consumption Statistics
Name of Area / Project

IWSS Talcher
IWSS Lakhanpur area
IWSS Ib Valley area
IWSS Basundhara
MCL Headquarters,
Burla

Surface Water Sources

Brahmani River
Hirakud Reservoir (Mahanadi)
Ib River
Basundhara river
Power Channel (Mahanadi)
Total

Total Water Withdrawn
(million litres/year)
2019-20
2018–19
2017-18
10,878.06
8,674.3
5,196.03
9,849.90
9,823.03
9,499.94
3,295.24
1,112.69
3,286.27
4557.76
316.09
315.04
366.345
24,339.29

22,906.36

24,630.08

[303-2]

For domestic purposes at Basundhara area, the water is being withdrwan from
Basundhara (E) mine sump (closed mine) and treated in IWSS, Basundhara from last reporting
year. In this FY, a total average of 4,380 milion litres/ year of water has been withdrwan from
mine sump. This adds to little contribution to reduce the surface water consumption of MCL.
But we regret to inform that, the surface wtaer consumption has been increased by
6.25% with respect to previous reproting year.

Central sump, Jagannath OCP

South quarry sump, Bharatpur OCP

Fishing by local people at Basundhara (W) sump

Filtration unit at IWSS,Talcher area
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GRI 304- Seeds for life- Biodiversity in our mines:
Throughout the life cycle of a mining project, there are depletion of resources both
directly and indirectly [304-2].
• Direct impacts: Discharges to water bodies, land clearance such as over burden
stripping, exploration drilling, road construction etc.,
• Indirect impacts can result from social or environmental changes, both mining and
non-mining.
Parallel to this mining operations, MCL is committed to contribute to conservation of
biodiversity and integrated approached to land use planning throughout the life of the mine.
Some of them are as follows;
MCL don’t discharge mined water to nearby canals, rivers etc., if so we take the
permission from the concerned state authorities to discharge within the permissible limits
after treatment and we monitor quarterly/monthly. Our mine water sumps and settling
ponds created after mining, holds marine ecosystem with fishes, frogs (especially in
monsoon), lotus etc., We reclaim the mined-out land by biological reclamation for our open
cast mines and sand stowing for stabilization of underground mines. This helps to provide
habitat for different ecosystems. We use native vegetation to revegetate land cleared during
excavation. As mentioned in the last FY report, the construction of common coal corridor, the
loading and unloading of coal at SILO’s take place with proper water sprinkler arrangements,
transportation trucks are covered with tarpaulin sheets etc., all these helps to reduce dust
impact.
We developed a habitat conservation at Kulda nursey in the premises of kulda Open
Cast project, with different varieties of plant species and rabbits, hens etc., and also a
medicinal garden on the OB dump at Ananta OCP are some of the examples of our efforts to
biodiversity conservation.
All our mining owned/leased areas of operational areas at Angul, Jharsuguda and Sundergarh
districts doesn’t fall under the category of protected area [304-1].
[304-3]

Reclamation of mine degraded lands:

The ecosystem functions of coal mine degraded lands require a long time to develop through
natural processes like reclamation. To reclaim the land in sustainable way, we consider the
characteristics of the both native and non-native species of plants, nature of mined soils and
quality of available topsoil and importantly the needs of the local communities.
The restoration as end land-use is carried out in following two stages to curb the
carbon emissions, noise control etc.,

Eco
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Biological Reclamation

Physical/Technical Reclamation

• Top soil preservation during transportation and
storage.
• Back filling the de-coaled voids with Overburden
material to reach the original contour.
• Levelling and spreading of top soil on the
backfilled dump.

• Afforestation
• Slope stabilization
• Flora and fauna are allowed to self-colonize after
soil replacement and stabilization are completed.
• Focusing on soil quality, re-vegetation, wildlife and
water management values.

The top soil preservation helps to improves the moisture content, bulk density, pH
value and overall nutrient content of the soil and favours soil compaction.
In addition to the reclamation in mined out areas (Backfill internal dumps, external
overburden dumps), we plant and distribute the saplings in and around the residential
colonies, office premises, nearby villages etc., In this FY, we have celebrated Vanmahotsava
at HQ and at all projects of MCL. On this occasion, we distribute every year variety saplings to
nearby ashrams, NGO’s & to our employees.
Since inception we have planted

59.92 lakh saplings

21.70 Lakh saplings

TCF

31.38 Lakh saplings

IBV CF

6.8364 Lakh saplings

Govt. land & HQ

The distribution and plantation of saplings for the last three years is depicted in the chart
below.

Distribution and Plantation activities
(Figures in no's)
500000
400000

For FY 2019-20
Talcher Coalfields
Ibvalley coalfields

No. of samplings
distributed (no’s)
14,970
36,900

300000
200000
100000
0
2017-18

2018-19

Distribution

2019-20

Plantation
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To assess the area of backfilled, plantation, OB dumps, social forestry, active mining,
settlements of water bodies, distribution of wasteland, agricultural land and forest land in the
leasehold area of the MCL mines, CMPDI RI-7 regularly monitors in association with National
Remote Sensing Centre in Hyderabad. This assessment gives the progressive reclamation
status.
During FY 2019-20, land restoration monitoring of 13 opencast mines in both the
coalfields (producing 5 million cu.m and more (Coal+OB) per year) was done. The details are
depicted in the chart below.
Land Reclamation status (OC mine> 5 Mm3/year)
60
50

(Area in Km2)

40
30
20
10
0
Area Excavated Area under
plantation

Area under
backfilling

Area under
active mining

We are contented to inform
that; our biological reclamation
(Area under plantation) and
technical reclamation (Area under
backfilling) of these 13 OCP’s has
been increased by 1.1% and 6.8%
respectively with respect to previous
year.
Out of 13 OCP’s, Balram OC ranks
on top for land reclamation with
78.89% of its total area.

CMPDI also monitors the land restoration of projects producing less than 5 million
cu.m (Coal+OB) on every three-year basis. In the last reporting year, land restoration
monitoring of three mines Basundhara, kaniha and Garjhanbahal. In this FY, Gopalji mine has
been monitored for the first time (Base data) and the comparison will be done at the interval
of every three year. For more details, please check the land reclamation reports available in
our website.
Living fabric at our MCL HQ and mines
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Van Mahotsav -2019 celebrations by Envt & Forest Dept.
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Lady figure plantations at Basundhara Area

Nursery Development at Kulda OCP

Backfilled Plantation at Bharatpur OCP
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GRI 305: Air Quality Management-a Mining perspective
Coal mining is playing vital role in generating good revenues for nation, to generate
employment opportunities, but at the same time, we agree that it is resulting serious health
and environmental issues within its gamut.
Particulate matter generated during the mining activities like blasting, excavating
etc., will disperse into the surrounding areas. In addition to this, massive discharge of fine
particulate will result during the removal of overburden by excavators, transporters, loaders,
conveyor belts etc., and also during transportation by roads, loading and unloading at Silo, at
coal handling plants, coal stock etc., Besides the impact on air caused due to mining activities
, Coal burning for cooking purposes at nearby dhabas, houses, power plants, small industries
etc., also add to this.
The dispersion of particulate matter changes continuously according to the
progressive mining activities, haul road location and distance, the size of waste rock and
tailing sites, increase in production and available coal depth. To know the pollution levels near
our mine surroundings including villages nearby, we have air monitoring locations at upwind
and downwind directions. The monitoring of SPM, PM10, PM2.5, SOX, NOX, Ozone, CO etc are
being carried out as per the rules and regulations by our subsidiary company CMPDI RI-7. The
annual monitoring report of FY 2019-20 is available in our website under the heading Annual
Environmental Monitoring Report submitted as per the Environment (Protection)
Amendment Rules
We take control measures to curb the air pollution in and around our mining
operations, villages nearby and ensure that the values are to be within the limits as per
NAAQS, 2009 standards (in Residential Areas) and MoEF&CC standards,2000 (in Mining
areas).
The air emissions for the FY 2019-20, is in provided below. This is calculated with reference
to the paper on “Prediction of dust concentration in opencast coal mines using artificial
neuron network” by Bindhu Lal et al.,2012.
Air emissions – FY 2019-20
Air Quality Parameters
Total particulate matter (kg)
SOx (Kg / Te)
NOx (Kg / Te)
PM 2.5 (Kg / Te)

Talcher Coalfield

Ib Valley Coalfield

Total

10040028
43996
62441
1506004

9386420
55339
31221
1407963

19426448
99335
93662
2913967

The emissions of Sox and Total particulate matter has been reduced by 19.85% and 6.14%
respectively with respect. All the figures in the air quality emissions units are in kg/Te. The
coalfield wise significant air emissions for this FY 2019-20 in comparison with past two
reporting years is depicted below [305-7].
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TPM

SOX

NOX

2936618

3104838

2913967

96630

2017-18

93662

2018-19

93662

1,00,319

123950

2019-20

99335

1,95,77,455

20698918

19426448

AIR EMISSIONS

PM 2.5

Control Measures:
We at MCL, take different abatement measures for control of air pollution during the
life cycle of the mine.
The reduction of dust pollution is at extraction stage is utmost priority for MCL. We use
surface miner (eco-friendly technology) with water sprinkling at the same time, which directly
cuts the coal seam up to -100mm size, which avoids the transportation and crushing through
coal handling plants. The coal extracted through conventional mining is about 8% of the whole
coal production in this FY 2019-20.There has been further reduction in generation of
greenhouse gases resulting from less quantity of transport to the power plants because of 3%
to 5 % reduction in ash content and which translates into huge quantity considering the scale
and distance of transportation involved.
We always opt for wet drilling/ dust extractors while removing the overburden where
the coal is to be extracted through conventional methods. The conventional coal production
during this year is 7.4% only and the crushing operation in CHP’s is done with proper measure
by providing mists, fixed sprinklers and rain guns.
Our coal transportation is through the eco-friendliest inland mass transport system
i.e. Rail, Belt & MGR and despatch through Road is only 32%. At MCL, we have strengthened
rake loading facility and rail infrastructure. The coal dispatch is through 23 railway sidings
(Talcher Coalfields- 14 no’s and IB coalfields- 9 no’s) and 3 MGR’s. To evacuate the coal from
Basundhara and Mahalaxmi areas a dedicated rail corridor (Sardega-Barpali-Jhasruguda) has
been inaugurated. In addition to this, 11 nos of Rapid Loading system(RLS) with Silo are under
various stages of construction, out of which construction of Bharatpur Silo has been
completed. In all the Railway Sidings, 256 no’s of fixed sprinklers have been provided for dust
suppression.
To curb the pollution caused during transportation through roads, the construction of
separate dedicated coal transportation corridor bypassing residential areas, schools and
other areas is under progress at both the coalfields. The length of coal corridor is 20.99 km in
TCF and 17.03 km in IBCF. Very importantly, we never forget to cover coal trucks by tarpaulin
sheets while transporting through road. Manual sweeping and collection of spillage and dust
along the coal transportation roads is being done regularly. Heavy-duty truck-mounted
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vacuum-operated mechanical road sweepers (4 no’s) are in operation for sweeping and
collection of coal spillage and dust over pucca coal transportation roads at Talcher Coalfield.
The construction of Ibvalley coal washery(10MTY) has already been started after
complying with rules and regulations of the Govt. The EC/FC proposals of other three coal
washeries (Jagannath, Hingula and Basundhara) of same capacity are under progress.
152 nos. of Mobile Water Tankers of different capacities (Ranging from 04 KL to 34 KL)
both departmental and contractual are deployed in both the coalfields to control the dust
emission. The Mobile water tanker of 12 kl capacity is being deployed on contractual basis for
reducing the pollution on the coal transportation road beyond the Mine lease area.
In addition to this, a wheel washing system has been installed at Jagananth OCP and
other 5no’s at different OCPs are under process. The trolley mounted fog cannons of 100mtr
throw (87no’s) for effective dust suppression at railway siding, coal transportation roads, coal
& OB Faces of different OCP’s are under process out of which one has already been
commissioned at kulda OCP. There is also a scope of hiring of 10 wheeled truck mounted mist
blow fog cannon system in each project.
A number of Mobile Water Tankers have also been provided to cater to the temporary
place of dust generation in and around sidings.

Mist sprinklers on coal transportation road at kulda OCP creating beautiful rainbow

Medicinal garden at Ananta OCP

Mobile water tanker at CT road, Jagannath area
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306: Effluents and waste Management
306-1: Water discharge by quality and destination
Water has been our protective cradle that carrying the building rocks of life. We are
putting a great deal of strain on the available surface and ground water supplies due to coal
mining activities.
But we ensure to conserve the quality of mine water. We follow the zero-discharge
norm as per the directive of pollution control authority. In this regard, a study has been done
by NIT Rourkela to verify the status of compliance of the recommendations of the surface
runoff study report and robustness of the system in place, for achieving zero discharge.
The mine water generated due to our mining activities is treated in mine discharge
treatment plants and it is consumed for industrial as well as our own domestic purposes in
the respective colonies of areas. The mine water is also used for recharging the underground
water table.
We have 9 no’s of sewage treatment plants at our townships, 22 no’s of mine
discharge treatment plants and 13 no’s of Effluent treatment plants at workshops for treating
the waste water and mine water, and the respective treatment methods are described as
follows.
Sewage Treatment plant (STP’s)

STP’s under these nine projects

Treatment Process

•
•
•
•
•
•
•
•
•

Jagannath ocp
Ananta ocp
Bhubaneswari ocp
Bharatpur ocp
Balram ocp
Samleswari ocp
Lajkura ocp
Lakhanpur ocp
CWS, Talcher

Inlet Colony waste water

Primary Settling Tank

Secondary Settling Tank

Aeration Tank

Outlet treated water
For gardening
purposes in colonies

Sludge to
Sludge drying beds

Aeration tank at STP of Ananta township

O&G trap at ETP of Samleswari OCP
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Mine drainage treatment plants (MDTPs)

Treatment Process

22 nos. Mine drainage treatment plants (MDTPs)/settling ponds have been made in
different mines of MCL to trap the silt from mine runoff. Garland drains and catch/cross drains
are constructed and maintained around the quarry boundary and OB dumps for channelizing
the surface runoff. Check dams have been constructed for soil water conservation.

Inflow (Mine Sump water)

Flocculator (Chemical mixing)

Chemical House (Alum & Lime)

Used in fixed and mobile water sprinklers at
sidings and on CT roads for dust suppression.

Sedimentation Tank

Clear water tank or settling ponds in
villages for recharging the water level

Rapid Gravity filters and storage tank for treated mine water at Orient Mine no.3

At HEMM workshops
We have 13 no’s of workshop effluent treatment plants (ETP’s) with zero-discharge
strategy i.e treated water is completely reused in the workshop. There are oil and grease traps
(OGTs) for removal of oil and grease from the waste water generated after cleaning our
HEMMs.
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Inlet from washing ramp

Alum Mixing

Oil & Grease Trap

Primary Sedimentation Tank

Secondary settling tank

Outlet treated water

Sludge to
Sludge drying beds

Recycling for washing HEMMS

[306-5]

During the heavy pour season, it is not viable for recycling large quantity of mine
water and surface runoff. In this case, we assure theoretically some part of mine water is
recharging the ground water table and the part of the surface runoff is discharged in to
surface water bodies or nearby nallahs after the necessary treatment. The surface water
discharging bodies are not designated as nationally or internationally protected.
Considering the potential impact of development on biodiversity, we have conducted
the carrying capacity of surrounding ecosystem for Siarmal OCP and Samleswari OCP by data
survey and analysis of planktons, aquatic weeds, fishes etc.,
Besides all these, we take actions consciously to maintain the ground water level.
A total of 72 no’s of rain water harvesting structures have been constructed for recharging
of ground water. A total of 8 no’s of recharge pits with natural filters (Fine and Coarse
aggregate) are constructed in our mines- 6 no’s at Samleswari ocp with a recharge potential
of 21,060 KL/month and 2 no’s at Bhubaneswari ocp with a recharge potential of 10,000
ltrs/hr/pit. Regular Monitoring of ground water quality and fluctuation due to mining
operation is being done through a network of 39 nos. of Piezometers (23 in TCF and 16 in
IBVCF) as well as other existing bore wells.
Regular monitoring of drinking water, surface water, ground water, ETP water is being
done by our sister company CMPDI RI-7 by following general statutory conditions and all the
data is available in the MCL website.

Recharge pit at Samleswari OCP

Rain water harvesting collecting tank
at Ibvalley GM office
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306-2: Waste disposal Statistics
Waste Category
Hazardous

NonHazardous

Burnt Oil (kL)
Battery (Numbers)
Copper (MT)
Drill bits (Numbers)
Tyres (Numbers)
Iron and steel (MT)
Empty drums (Numbers)
Vehicles (Numbers)
Miscellaneous items (MT)
(Celling’s Fans)
Bush washer pad (kg)

Quantity Disposed Off through e-auction
2019-20
2018-19
2017-18
5.5
814.5
915.25
1131
10
1004.00
406.00
1467
Nil
25
100

390.00
1009.00
358.00
3590.00
2500
58
85

3,219.00
837.00
398.00
4229.00
870
49
750

820

-

-

There is no spillage of oil, fuel, chemicals and wastes on soil or water surfaces in our regional
stores/ central stores during this year [306-3].
Mine closure activities:
We follow the Mine closure guidelines, 2009 (modified in 2013)formulated by Minitry
of Coal,Govt. of india.As per approved Mine Closure Plan, certain amount is deposited in the
Escrow Account of Individual Project annually in the last week of the Financial Year. For the
Projects Opened on or after 01.04.2019, it is Rs 9 Lakh/Annum/Ha of Project Area & Rs 1.5
Lakh/Annum/Ha for Under Ground Project. In case of running Projects, Escrow Account
deposits are made as per New Mining Plan & Mine Closure Plan provisions by HQ. For the
Year 2019-20 Rupees 66.97(Approx) Crore was deposited in the 26 no’s of Escrow Accounts
of MCL.
Our mine closure will be oriented towards the restoration of land back to its orignal as
far as practicable or further improved condition. Based on the auditing and inspection of
progressive mine closure activities audit
report file (approved by CMPDI) by local
coal control office, a mine closure plan
activities reimbursement certificate of a
particular mine is issued by CCO, HQ to
the owner of the company. Finally with
the amount from escrow account are
withdrawn. In the Year 2019-20 Rs
24.26 Crore has been reimbursed from
the Escrow Account of Samaleswari OCP
under Phase-1 of Progressive Mine
Closure activities and we have
ambitious target of nearly 100 Crore Eco friendly mine closure at Basundhara(E) mine
for 2020-21.
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GRI 307: Statutory Compliances
We are working to achieve environmental objectives by systematically assuring
compliance with environmental standards, laws and regulations. In this context, we
emphasizing to be transparent, and to follow good governance principles in the work at the
interface between the government the regulated community and the civil society. The
following are the environmental compliances we adhere to for our operations.
TORs and ECs obtained in this FY2019-20

Environmental Clearance(EC)

Project name

As per EIA Notification, 2006 (Notified under
Environment Protection Act 1986), prior
Environment Clearance from MoEF&CC is
mandatory for operating/construction of any
mine, washery or for extension of any mine.
Accordingly, we are regularly
applying and obtaining EC for all the mines
(New & Expn).

Terms of Reference
Integrated LKP-Bel-lilari OCP
Environmental clearances
Jagannath OCP Expn.
Samleswari OCP Phase IV
Lakhanpur OC Expn
Kulda OCP Expn
Jagannath Washery

Capacity
(MTY)
40
7.5
15
21
14
10

Total EC available for MCL mines as on 01.04.2020

218.562 MTY

132.75 MTY*

TCF

85.812 MTY#

IBVCF

Forest Clearance(FC)
We apply for FCs for using
forest land for mining purposes
through the portal of MoEF&CC as
per Forest Conversation act 1980 &
its amendments. After obtaining the
necessary stage-I and stage –II FC’s
we stick to comply the conditions.
During this financial year, we
obtained stage-I FC of Samleswari
OCP expn. for 230.20 Ha of land.

*In TCF, the re-validation of Nandira UG (0.33
Mty) is under consideration at MoEF&CC. The EC
capacity of Chendipada OCP (0.35 Mty) has been
removed as the mine’s operation is discontinued.
*In IBVCF, the EC capacities of Orient Mine no. 4
(0.50 Mty), Lilari OCP (0.8Mty) and Hingir Rampur
colliery (0.398 Mty) has been removed as the
mines operation is discontinued.

Hazardous waste Authorization
“Authorization” under Hazardous Waste
(Management & Trans boundary Movement)
Rules, 2016 has also been obtained from the
SPCB, Govt. of Odisha, by all operating mines.
The used batteries and recovered burnt oil &
grease are auctioned to authorized reprocessors. Half-yearly return for batteries and
annual return for other Hazardous Wastes were
submitted to the SPCB, Govt. of Odisha as per
the Statute.
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Submission of Form-V
A Multi-disciplinary team of Officers
from MCL HQ conducted environmental
Audit. Environmental Audit Statements were
prepared in Form-V under Rule-14 of
Environment (Protection) Rules, 1986 for

Consent to Establish/Operate (CTE/CTO)
“CTE/CTO” under Water & Air Acts has been
obtained from the State Pollution Control
Board (SPCB), Govt. of Odisha for all the
operating mines of MCL.

each of the 21 operating mines during this
year and submitted to the SPCB in time.

Ground water clearance
Half yearly compliance
Half-yearly reports of compliance of the
Environment clearance conditions with regard
to all the operating mines having Environmental

As per the gazette Notification, 18th December, 2018,
under Ministry of Water Resources, RD & GR, Central
Ground Water Authority (CGWA) will grant No Objection
Certificates (NOCs) for abstraction of ground water by
new

industries

and

those

under

expansion/

Clearance under EIA Notification, 2006 were

infrastructure/ mining projects since 1999. During this

submitted to MoEF&CC, Eastern Region Office,

FY, Samleswari OCP (for 2836.00 m3/day) and Jagannath

Bhubaneswar and to MoEF & CC, New Delhi

OCP (for 1924.70 m3/day) obtained NOC from CGWB.

timely during 2019-20.

[307-1]

During this FY 2019-20, MCL has not identified any non-compliance with
environmental laws and/or regulations.

Pg. 63

GRI 401 Fundamental resource-Our People
MCL places a great emphasis on our most fundamental resource- our people. We
respect human rights and value equality and diversity in the creation of internal capability to
contribute to the overall business goals. We create as cohesive relation between employees
and organization to map the internal strength and weakness, and external threats and
opportunities to set the company’s value proposition. This sort of open channel discussions
“trickle down” to employees to gain a better understanding of their work value.
We maintain a respectful, fair and zero harm workplace culture through proper
training and motivation, performance evaluations and pay benefits etc., among all the
employees of area level, project level and corporate level. Depending upon the issue and
delegation of power, the grievances /demands of employees are resolved at different levels
of IR system. Despite of remote location of our sites, we provide all the necessities to our
employees for healthy and sustainable living.
We regret to inform that our manpower strength with respect to previous reporting
year was reduced by 1.61% and the statistics are provided in the table 401-1 at pg:66. and
depicted in the graphs.
Talent Acquisition and Attribution Profile
trend

Manpower strength trend
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Employee Hires and Turnover by Gender wise and Region wise for FY 2019-20
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500

Employee Hires and Turnover by age wise and Region wise for FY 2019-20
We want our employees to feel appreciated
Executive employees hires and turnovers

>50 yrs

Talcher Ib valley corporate
Coalfields Coalfields
office

Talcher Ib valley corporate
Coalfields Coalfields
office

Non-Executive hires and turnovers
30-50 yrs
<30 yrs
>50 yrs
30-50 yrs
<30 yrs
>50 yrs
30-50 yrs
<30 yrs
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<30 yrs
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GRI 401-3 Parental leave:
We are building a culture which benefits work-life of our employees by providing
parental/child care leaves to both male and female employees. These are also in compliance
with CIL rules and regulations.
In this FY 2019-20, as promised in last reporting year we included this required data of all the
areas of our operational locations.
Parental leave statistics
No. of employees took parental leave
No. of employees that returned to work in
the reporting period after parental leave
ended
No. of employees who returned to work
after parental leave ended who were still
employed twelve months after their
return to work
Return to work rate of employees who
returned to work after leave ended

Male
Nil

2019-20
Female
216

Total
216

NA

210

210

NA

196

196

NA

100%

100%
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40

401-1

Employee Hires Statistics (Gender-Wise breakup)
FY 2019-20

Employee Hire Category

Executives

FY 2018-19

Nonexecutives

Total

Executives

Nonexecutives

FY 2017-18
Total

Executives

Nonexecutives

Total

Appointment under NCWA - 9.3.0
(in case of death)
Appointment under NCWA - 9.4.0
(in case of permanent disability)

0

F
0

M
82

F
29

M
82

F
29

M
0

F
0

M
108

F
32

M
108

F
32

M
0

F
0

M
104

F
30

M
104

F
30

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

1

0

Appointment under land oustees
Fresh recruitment
Re-instatement
Transfer from other company
Appointment against (SFVRS)
Total

0
26
0
34
0
60

0
6
0
0
0
6

278
0
1
22
5
388

105
0
0
0
0
134

278
26
1
56
5
448

105
6
0
0
0
140

0
44
0
69
0
113

0
4
0
1
0
5

532
6
0
25
4
671

130
0
0
0
0
162

532
50
0
94
0
784

130
4
0
1
0
167

0
103
0
138
0
241

0
8
0
3
0
11

725
14
3
7
4
858

236
0
0
0
0
266

725
117
3
145
4
1099

236
8
0
3
0
277

M

Employee Turnover Statistics (Gender-Wise breakup)
FY 2019-20
Non -executives

Employee
Turnover
Category

Executives
M

F

M

F

M

F

M

F

M

F

M

F

M

F

FY 2017-18
Nonexecutives
M
F

M

F

Death
Dismissal
Resignation
Retirement
Removal /
Termination
ESS / VRS
Medically unfit
Transfer to other
company
Total

9
0
19
60
5

0
0
1
0
0

131
2
7
606
20

0
0
2
21
1

140
2
26
666
25

0
0
3
21
1

5
0
26
94
12

0
0
2
1
0

127
2
6
631
19

1
0
1
19
0

132
2
32
725
31

1
0
3
20
0

4
0
28
60
2

0
0
1
1
0

126
4
10
594
21

4
0
3
18
0

130
4
38
654
23

4
0
4
19
0

0
0
31

0
0
1

0
0
26

7
0
0

0
0
57

7
0
1

0
0
40

0
0
2

0
0
41

0
0
1

0
0
81

0
0
3

0
0
99

0
0
3

0
0
4

0
0
0

0
0
103

0
0
3

124

2

792

31

916

33

177

5

826

22

1003

27

193

5

759

25

952

33

Total

Executives

FY 2018-19
Non –executives

Total

Executives

Total
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403: Achieving zero harm Potential: Occupational Health and Safety
Safety is of high priority in our core process and is ingrained in our mission. MCL
observe all statutory provisions to achieve “Zero harm potential” and will not do anything
willfully or negligently which may endanger employees working in the mine and surroundings.
We identify work place hazards and associated risks in each mining operation and prepare a
risk assessment based “Safety Management Plan” for every mine. We encourage employees
at all levels to promote a proactive safety culture and improve safety awareness up to grass
root level employees. MCL has already established a multi-disciplinary Internal Safety
Organization (ISO) for the implementation of stated Safety Policy.
We also have Integrated Management System (IMS) accredited with OHSAS
18001:2007- Occupational Health and Safety Management, ISO 9001:2008- Quality
Management System, and ISO 14001:2004-Environment Management System.
403-1: Workers’ Health and Safety Committees:
We have committees at different levels to monitor which are depicted in the following
figures, for collecting feedback and advise on implementation of occupational safety
initiatives. The committees will prepare annual Safety Plan and long term Safety Plan at
beginning of every calendar year, mine-wise and for the company, to effect improved safety
in operations as per prevailing geo-mining conditions to prepare the mines for onset of
monsoon, to take measures for overcoming accident proneness as may be reflected through
study of accident analysis, keeping priority in sensitive areas of roof-fall, haulage, explosives,
dumper movement, other machinery etc.
Based on the recommendations of 11th
safety Conference, committees are
implemented
Standing
committee on
safety in coal
mines

CIL Safety Board

Company level
safety Committee

Area level safety
Committee

Project level
safety Committee

In addition to the statutory inspections by the Mine officials
appointed under the provisions of Coal Mines Regulations,
2017, and Mine Rules 1955, safety standards of the mines are
also monitored by following committees.
Workmen’s Inspectors
(appointed under the Mine Rule, 1955)
Company level Tripartite Safety Committee
Area level Tripartite Safety Committee
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Multi-level monitoring of Statutory Rules, Regulations and Safety Plans is done
through Internal Safety Organization by Area Safety Officer at Area level and a full-fledged
ISO Department at company headquarters level.
The input and evaluation for the % of the work force who are directly under the
control of the organization committee and who are not members of the aforesaid committee
is same as the previous reporting year.
Output- The percentage of worker’s not members of the aforesaid committee
•

Total nos. of workers involved in management of workers’ health and safety is
300+100+11+540+450+9000=10,401

So, nos. of workers not involved in management of workers’ health and safety is 39,038
(total workers including permanent and contractual)-10,401=28,637
Percentage of workers who are not members of these committees:
28,637/39038x100 = 73.35%

Pg. 68

403-2: A) Types of injury &Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related fatalities for all
employees.

Safety Statistics
FY 2019-20
Region-wise
Category
Serious
injury

FY 2018-19
Region-wise

Gender

FY 2017-18
Region Wise

Gender

Gender

Overall

TCF

IBV

HQ

M

F

Overall

TCF

IBV

HQ

M

F

Overall

TCF

IBV

HQ

M

F

5

1

4

0

5

0

7

3

4

0

7

0

3

2

1

0

3

0

0.0050

0.0050

0.00

0.00

0.0050

0.00

0.0126

0.0025

0.0101

0.00

0.0126

0.0126

0.00

0.00

0.00

0.00

0.00

0.00

0.0025

0.0025

0.00

0.00

0.0025

0.00

Permanent Employees
Rates of
Injury (IR)

0.0128

0.00256

0.01024

0.00

0.0128

0.0000

Occupation
al Disease
Rate (ODR)

0.00

0.00

0.00

0.00

0.00

0.00

Lost Day
Rate (LDR)
Absentee
Rate (AR)

0.86326

0.24079

0.62247

0.0000

0.86326

0.0000
0

0.5769

0.00

0.5769

0.00

2.0303

0.00

2.0303

0.9975

1.0328

0.00

2.0303

0.00

0.13601

0.08273

0.04810

0.0051
7

0.12295

0.0130
5

0.13457

0.0812
5

0.0482

0.0051
1

0.1220
1

0.0125
5

0.1356

0.0799

0.0504

0.00

0.1239

0.0117

Rates of
Injury (IR)
Occupation
al Disease
Rate (ODR)
Lost Day
Rate (LDR)
Absentee
Rate (AR)

0.000256

0.00000

0.00256

0.0000

0.00256

0.000

0.0050

0.0025

0.0025

0.00

0.0025

0.00

0.0025

0.0025

0.00

0.00

0.0025

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.15625

0.0000

0.15625

0.00

0.7902

0.7024

0.0878

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.05697

0.05697

0.04366

0.0033
5

0.0009
5

0.10542

0.0565
6

0.04584

0.0031

0.1034

0.0009

0.1044

0.0550

0.0463

0.0031

0.1034

0.0009

Independent Contractors
0.00

0.10303

* While calculating lost days, scheduled work days has been considered.
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The safety trends of Permanent and Independent contractors for last three years is depicted
in the form of graph as below.
Safety Trends- Permanent Employees

2019-20

2017-18

2018-19

2017-18

LOST DAY RATE

RATE OF INJURY

0.15625

0.7902
ABSENTEE RATE

0

0
0
0

0.00256
0.005
0.0025

OCCUPATIONAL
DISEASE RATE

0.13601
0.13457
0.1356

0
0
0.0025

0.86326
0.5769
0.0128
0.005
0.0126
RATE OF INJURY

0.10398
0.10542
0.1044

2018-19

2.0303

2019-20

Safety Trends- Independent Contractors

OCCUPATIONAL
DISEASE RATE

LOST DAY RATE

ABSENTEE RATE

B) Types of Injury, Injury Rate and work related fatalities, for all workers (excluding
employees) whose work, or workplace, is controlled by the organization.

Injury Rate(IR)

Overall
0.00256

Region wise
TCF
IBV
0.000 0.00256

The beside graph depicts
the trend of accidents with respect
to last three years. We regret to
inform that in this FY the no. of
serious injuries has been increased
by 2 no’s and no.of fatality
increased by 1 no. This is mainly
due to the slope failure accident at
Bharatpur OCP. We have taken
necessary disciplinary actions on
those who found guilty.

Gender
HQ
0.00

Male
0.00256

Female
0.00

Trend of Accidents
2019-20
2018-19
2017-18
0

2

4

No.of serious injury

6

8

10

No.of Fatality
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403-3: Protection of workers with high incidence of diseases related to their occupation:
We at MCL, comply all the safety statutes framework for ensuring occupational health
and safety (OHS) as the coal mining is highly regulated industry due to presence of many
inherent, operational and occupational health diseases including pruritus, black lung disease,
coal miner’s pneumoconiosis etc., The diseases caused mainly due to the emissions of CO,
SOX, NOX, PM2.5 etc., noise and vibration.
Some of the steps we take to prevent serious diseases at U/G mines and OC mines are
as following:
At Undergrounds:
1.
2.
3.
4.
5.
6.
7.
8.

For accurate analysis of mine gasses and determination of mine atmosphere, gas
chromatographs are installed.
To eliminate the dangers associated with track mining, evacuation of coal by coal tubs
has been replaced by belt conveyors.
The coal loading operation from the face of the coal seam is done either by SDLs or by
LHDs, this leads to the minimum exposure of workers to green roof.
Proper ventilation has been done by sectionalizing of the entire workings of the mine.
MCL has installed Environmental Tele-Monitoring System (ETMS) in 03degree II mines.
Strata behavior and RMR (Rock mass rafting) of the rock are determined for support
designing.
The illumination standards of working places in all the mines are maintained as per Coal
Mines Regulations. All workers are provided with light weight LED cap lamps for better
illumination.
We have Burnside boring machines to safely drill exploratory holes before approaching
any water-logged working in underground mines.

At Open cast mines:
1.
2.
3.
4.
5.

Air conditioned cabins of the Trucks/Tippers are made sound proof and dust proof for
better concentration of operator for efficient, safe and comfortable operation as per
the provisions of DGMS.
For coal transportation and regular transpiration separate roads have been constructed
with safe width and gradient with proper lightning, Traffic signals and boards and
proper parking place & one way traffic movement as far as practicable is provided.
Effective dust suppression for improved visibility is in vogue and please refer GRI 306.
Increased rail dispatch & reduced road dispatch over the years to decrease traffic
density.
Construction of Silos and MGRs etc. with enhanced conveyor belt transportation and
greater rail dispatch for reducing road/vehicular traffic density is going on.

Proper protective equipment’s and regular health checkups:
We at MCL, follows the dictum that “Safe mine is a productive mine”. Safety Management
Plans duly approved by DGMS are implemented, reviewed and monitored in all the mines. To
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prevent the accidents in mines, proper safety equipment’s are provided to reduce the
worker’s exposure to hazards. Proper protective equipment’s includes items such as helmets,
safety googles, ear plugs, hand gloves, dust masks, foot wears. MCL Area General Managers
are delegated with power to procure capital safety items up to rupees 5 lakh. There is no
dearth of fund for procurement of Safety equipment/accessories. Regular health check-up
(IME/PME) is being conducted as per mining legislation. During 2019-20, Periodical Medical
Examination of 4868 Departmental employees & 942 Contractual work persons were carried
out at PME Centers of MCL. Safety department has procured necessities like rescue dummy,
46.7 liters’ medical oxygen cylinder, oxygen purity tester for RRRT, Talcher etc., useful for
regular checkups of workers in this reporting year.
403-4 Trade unions and formal agreements:
We regularly meet with trade unions on monthly safety dates etc., to discuss the
issues and management of health and safety in the mines and surroundings in different
forums like Bipartite safety committee meeting, tripartite safety committee meeting etc., In
the meetings the decisions taken and its execution will be favorable for both the employees
and MCL eg., training and education, the right to refuse unsafe work, protecting equipment,
periodic inspections, audits and accident investigations etc.,
Corporate Safety members comprising of representative of all recognized Trade Union inspect
one identified mine along with ISO officials & mine officials on the occasion of monthly safety
day. In this FY 2019-20,16 trainings regarding basic firefighting, risk assessment, safety
management plan and accident prevention in mines, Monitoring of slope stability, usage and
maintenance in gas chromatography, simulator training of dumper operations etc., has been
done iby renowned institutions/ parties like IIT Kharagpur, IMME Kolkata, DGMS Nagpur etc.,
further Qualitative detailed initial class room & on the job training to the newly inducted
operators are compulsory.
Mines rescue arrangements:
MCL is maintaining a well establishment Rescue Organization comprising of 1 Mine
Rescue Station (MRS), 1 Rescue Rooms-with-Refresher Training facilities (RRRT) and they are
fully equipped with adequate numbers of rescue apparatus as per the Mine Rescue Rules
(MRR) – 1985 to deal with fires, explosions and other emergency incidents which may occur
within mines. 25th Zonal Mines Rescue Competition-2019 was held at Mines Rescue Station
(MRS), Orient Area, Brajrajnagar from 15.10.2019 to 16.10.2019. 50th All India Mines Rescue
Competition (Coal & Metal)-2019 was also held from 19.11.2019 to 22.11.2019 held at MRS
Orient Area.
During this FY 2019-20, our rescue stations
Rescue stations
attended total 12 number of emergencies/firefighting operations, in and around the mines,
surrounding villages in both the coalfields.
Orient Area
RRRT, Talcher Area
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25th Zonal Mines Rescue Competition-2019 held at MRS Orient Area

Bidder’s meet during the World day of Safety
& Health at Work

Presenting the award to the winner during
zonal rescue competitions by Shri O.P.Singh

Training programs on safety precautions.
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GRI 404: Blending sucess with skill improvement
Career development is always in partnership with employees and it is a key
component of a MCL’s attraction and retention strategy. We at MCL, provide different
training tracks that enables employees to understand their options to grow within the
company. We conduct regular surveys and collect information regarding the skills which
employees have to improve to achieve the company goals. Accordingly, training programs are
being conducted for the respective technical or managerial aspects.

Internal Training Centers

For all the new recruitments, we provide training at our Management Training
institute regarding the basic working structure of company, goals, technical aspects etc.,
Accordingly, jobs will be assigned and posted at respective areas/HQ. All the senior and junior
employees acquire training at various external organisations like IICM, IIMs, IITs and other
renewed trainings in India and abroad.
Management Training Institute
(MTI)

Belpahar Training Institute
(BTI)
Belpahar

Burla

Mining Engineering & Excavation
Training Institute (MEETI)
Talcher

Group Vocational Training Centers

Talcher, Lakhanpur, Basundhara,
Jagannath, Orient Areas.

GRI 404-1 Average hours of training per year per employee
The employee training trend for the FY 2019-20 and for the past two reporting years
are as follows.
Training Statistics Trend
Description
2019-20
2018-19
2017-18
No.
Training
No.
Training
No.
No.
Trained
Hours
Trained
Hours
Trained
Trained
Executive
Male
2164
15.20
1474
24.57
1098
27.21
Female
291
10.70
97
23.26
46
21.65
Total
2455
14.66
1571
24.49
1144
26.98
NonMale
6358
56.74
6262
53.80
7417
50.80
executive
Female
1062
35.90
585
49.22
581
47.89
Total
7447
53.76
6847
53.41
7998
50.59
NonSkilled
4317
43.82
4544
47.76
4642
50.80
executive
Unskilled
3130
67.48
2303
64.55
3356
47.89
Total

7447

53.76

6847

53.41

7998

50.59
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Employee Training Trend

In this FY, executive and nonexecutive employee training trend
has been increased by 56.2 % and
8.76% with respect to previous FY.

2019-20
2018-19
2017-18
0

2000

4000

Executives

6000

8000

10000

12000

Non Executives

We provide training programs for contractual employees also, this increases the
flexibility and offers an individual variety and growth. In this FY, a total of 6111nos of
contractual employees have been trained with an average training of 93.58 hours.
Male=6100no’s
Female=11 no’s
404-2:
Human resource training, a part of our corporate policy binds the employee and MCL
together with development of science and technology that makes the cost and time a
worthwhile investment.
Imparting Training under Apprentices, Act, 1961 (Amended 2016):
Under this scheme, Post Graduate Practical Training (PGPT)/ Post Diploma Practical
Training (PDPT) of one year duration is imparted to engineering graduates/diploma holders
in our mines to make them conversant with the mining industry. The training statistics of the
FY 2019-20 is depicted in the figure below.
Training statistics under Aprrentices Act
800
600
400
200
0
Nos. of ITI passed outs Nos. of PDPTs engaged Nos. of PGPTs engaged
engaged as Apprentice
2019-20

2018-19

2017-18

Pg. 75

During this FY 2019-20, all the following trainings are for a period of one year
•
•
•

PGPT trainees has been deployed in Talcher area and Orient area.
PDPT trainees has engaged in all the coalfields of MCL.
747 numbers of ITI passed outs from different it is of Odisha State have been engaged
as apprentice trainees.

There are also training programmes like HEMM training for land oustees to be posted in
mines, Safety Management training, Computer awareness programme, etc.
Mining Sirdar Training:
This unique scheme was targeted at providing an opportunity to PAPs and people
belonging to SC/ST category for enhancing their skills ensuring their employability as mining
supervisor. Thirty PAPs and/or SC/ST candidates have qualified for this training. They have
been imparted necessary training BTI, Lakhanpur with approval of fund from CSR head.
In our 155th MCL board meeting dt.05.02.14, decision has been taken to sponsor newly
appointed candidates to different empaneled institutes for their schooling and skilling for a
duration of 2 years under skill Development Programme.
The schooling and skill scheme/ITI’s etc. for land outsee/other has been discontinued in
the FDs 514th meeting held on 11.12.19 at MCL,HQ.
404-3: Perfromance review statistics
We have performance appraisal scheme for only permanent employees except
apprentices (deployed under the Apprentices Act).
The performance reviews of executive employees are evaluated twice a year through
online performance Management system and of non-executives are evaluated annually and
the statistics are given in the tables below. These reviews are easy way to ensure that
employees and organisation are on the same page. In addition, these reviews help in
promotion, compensation of the employees which in turn benefits the company’s economy
as employees work in more disciplined manner.
Employee Type: Executives
Description
Total Number of
employees
Total number of
employees receiving
regular performance
appraisals
Percentage

2019-20

2018-19

2017-18

Male

Female

Total

Male

Female

Total

Male

Female

Total

1661

98

1759

1725

91

1816

1781

92

1873

1661

98

1759

1725

91

1816

1781

92

1873

100

100

100
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Employee Type: Non-Executives
Description
Total Number of
employees
Total number of
employees receiving
regular performance
appraisals
Percentage

2019-20

2018-19

2017-18

Male

Female

Total

Male

Female

Total

Male

Female

Total

18167

2065

20232

18539

1994

20533

18072

1846

20208

14557

1273

15830

7213

654

7867

9213

1418

10631

78.24

38.31

52.60

*In this FY, as we promised we have included the performance statistics of non-executives of
whole MCL.

Training Programme on Gender Sensitivity and Prevention of sexual Harassment at work
place for Area General Managers and HODs.

Training Programme on Work Life Balance for Women Employees on 12.07.2019.
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GRI 405 :Driving equality and diversity:
MCL journey weaves with diversity and equality. We create an inclusive environment
for all the employees without distinguish between any gender, race, religion, age and basic
salary or for any characteristic or class protected by law. This culture with equality, befits us
in many ways like lowers the risk of discrimination and harassment, improved staff health and
wellbeing and more innovation and growth etc.,
405-1: Diversity of Governing Bodies and Employees
Category

Diversiy of Executive Employees
E8
E7
E6
E5
E4
E3
E2
E1
0

100

200

300

Female

Male

400

500

M

F

E1

130

1

E2

74

2

E3
E4
E5
E6
E7
E8
Directors
&CMD
Total

442
377
127
219
229
59
4

44
19
17
8
6
1
0

1661

Age
group
Male
Female

>50 yrs
5
1

98

During this FY2019-20, CMPDI director was given additional charge to post of Director
(T/P&P), MCL. The age-wise break up of executives and non-executives has been depicted in
the figures below.
Total no.of non-executives (Monthly
rated) as per age and gender

Total no.of Executives as per age and
Gender

3000
2000

Above 50 yrs

1000

30-50 yrs

0

Below 30 yrs

Below 30 yrs
0

200

400

Female workforce
Statistics [102-7]

Female

600

800

1000

30-50 yrs
Male

Above 50 yrs

Female

Male

Permanent workforce has
increased around 3.74%
with respect to previous FY.
But Contractual workforce has
decreased around 10.95%
with respect to previous FY.

Total.no of non-executives (Daily rated) as
per age and Gender
10000
8000
6000
4000
2000
0
Below 30 yrs
Male

30-50 yrs

Above 50 yrs

Female
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405-2: Equal Remunerations
MCL calls for “Equal pay for equal work” without discrimination of race, age,
gender etc., The ratio of basic salary for women to men is 1:1 for each employee category at
all our mining areas and corporate office. We adopt the National Coal Wage Agreement
(NCWA) for non-executive and specified pay scales for executive employees as per the
government regulations.
Underpinning a free life: Human rights
GRI [406] [407] [408] [409]
Respect for human rights and fundamental freedoms without distinction as to race,
sex, color, language, religion, political opinion, national extraction and social origin lies at the
heart of all aims and objectives of MCL to promote peace and security, economic prosperity
and social equity. In this reporting year, no complaints are received on human rights [406-1].
Our contract management cell (CMC) has human rights clauses in built in all the
vendor contracts. In this reporting year, we have not identified any compulsory or child labour
directly or through our contractors at our project level, area level and corporate office [408-1,
409-1]
.
MCL management and employee unions band together by acknowledging the
legitimate and valued purpose. We cover the collective bargaining agreement and other
formal and informal means of interaction, wages, hours and working conditions in all the
areas of operations. In this reporting year, the collective bargaining rights of our workers at
areas/projects with suppliers are not at risk or violated [407-1] and 20,232 non-executive
employees (100%) were covered under this collective bargaining [102-41] .

GRI [416]- Customer Health and Safety:
We take some of the following reasonable steps to ensure the health and safety of
our customers while at our company premises.
•
•
•
•
•

assessing risks to health, safety and the environment associated with our workplace;
ensuring information, instruction, and training are timely and appropriate;
Providing suitable facilities for our customers/ employees like periodical examinations
by organizing medical camps in and around the mine areas;
periodically auditing and reviewing methods and procedures to ensure they are still
valid;
re-appraising working practices when circumstances change or new hazards arise; like
in this FY we have faced the slope failure incident at BharatpurOCP and after
assessing/identifying all the conditions/hazards lead to this are now strengthen in very
systematic manner.
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Besides these MCL produce its primary product through Environmental friendly manner
and all the necessary control measures are being taken to control the pollution caused by
conventional methods of production which helps in giving full backing to the safety culture
and positive health. The percentage of significant product and service categories for which
health and safety impacts are assessed for improvement comes to 92.5%[416-1]. The calculation
is done similarly as per the last reporting year.
[416-2]
Attributes

Comment

Non-compliance with regulations resulting in a fine or penalty

NIL

Non-compliance with regulations resulting in warning

NIL

Incidents of non-compliance with voluntary codes

NIL

GRI [417] [106]-Marketing and Labelling:
MCL prioritises to update the marketing strategy on timely basis, as it allows to
maintain a long-lasting and ever-present relationships with stakeholders with increase in
sales. We update marketing strategy by following three major parts –diagnosis of our
challenge, preparing a guiding policy for dealing with the challenges and finally setting the
targeted actions to accomplish the policy.
[417-1]
We supply raw coal to our customers based on heat intensive and non-heat
intensive categories or core (Regulated sectors) and non-core (Non-regulated sector)
categories. For raw coal, we don’t require sourcing of any components but services of
extraction of raw coal are outsourced to contractors and sub-contractors besides extraction
of coal through departmental equipment’ like Surface Miner, Excavators, Dozers etc..,
As a responsible Govt. sector unit, we adhere all the statutory environmental norms
of the Govt. for production and supply of coal to the consumer. In compliance to the recent
Gazette Notification of MoEFF&CC dt:21.05.2020, MCL has conveyed to power plants to
transport the coal through rail mode.
Covering the trucks by tarpaulin sheets during transportation by roads, is under the
scope of the buyer and MCL(in the premises of mines). Handling of smoke and ash, i.e. by
product of coal usage comes under the scope of the end user. Our consumers have to follow
the strict Govt. guidelines for proper disposal of ash.
Our coal is being dispatched in bulk quantity with proper measures through road,
conveyor belts and railway sidings, so it is impossible to pack and label our product and no
other labelling concept as in consumer goods is applicable in this case. The product
information regarding the grade and quantity of coal will be given to the customers. In this
reporting year, there are no incidents of non-compliance concerning product and service
information and labelling[417-2].
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The sampling and analysis of coal is conducted in accordance with BIS standards and
CCO guidelines as per the guidelines of the fuel supply agreement (FSA) before we dispatch
the coal to our customers based on their need. As per the schedule-VI of FSA, MCL officials
have been sensitized about the ‘Procedure for segregation and separate stacking of stone of
+250 mm size at the Power Station and its joint assessment by the Purchaser and the seller’.
MCL has signed (86) eight six numbers of FSAs/MoUs with consumer for coal supply during
FY 2019-20. During 2019-20 MCL had offered 32.0126 Mill. Tes under Spot and other special
type of e-auction against this 21.6619 Mill.Tes. was booked by different bidders registering a
premium of Rs. 874.56 Cr. over notified price.
Marketing communication with customers /buyers is limited to our own website. The
marketing and sales module is used for generation of Road delivery orders at HQ, preparation
of Rail and Road Sale Bills by areas and maintenance of Debtors accounts on central coal net
server at HQ. Some of the new features added in this module regarding billing of coal being
traded by MCL are as follows:
•
•
•
•
•

Generation of Customer Ledger on real time basis.
Auto delivery of Rail sale bill to Consumer through e-mail
Auto communication via SMS of rake wise/ siding wise Under Loading details to
the concern officials in real time basis
Development of entry screen and reports for Coal sample results
Multiple Billing against single RR introduced for selling own coal and traded coal.

We are pleased to share that there are no incidents of non-compliances regarding marketing
communications in this reporting year [417-3] and we don’t participate in the sale of banned
and disputed products.
MCL has taken following important measures to ensure the consumer satisfaction by
supplying size and quality coal to different power houses as well as other consumers:
• Consumers were encouraged for checking and supervising personally the coal
loading system arrangement at Sidings as well as at Coal Analysis Laboratories.
• The complaints/ grievances of the consumers are redressed during meets.
• All railway sidings, coal analysis laboratories are constantly monitored in respect to
despatch of assured quality.
• In order to ensure better transparency and Consumer satisfaction, CIMFR and
Quality Council of India (QCI) have been engaged for sampling of coal despatches of
Power sector and Non-regulated sector consumers respectively. Presently about
70% of coal despatches are covered under the third-party sampling and the rest of
the consumers are being encouraged for the same.
• Bound paged registers have been kept in all sidings/loading points, in which the
representatives of the consumers present at the time of loading, are free to write
their comments/suggestions in respect of quality/sizing & other facilities.
• MCL has 100% capacity for preparation of coal samples. Technical supervision of
collection and preparation of coal samples as per IS 436 (Part 1: Sec 1) is done.
• After preparation, final sample are divided in to four equal parts with first part fro
third party agency, second part for coal company, third part for consumer and fourth
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part for referee analysis.
• After analysis in laboratories as per IS 1350 part 1 proximate analysis and ASTM
D5865-13 for GCV, the third-party agency informs the analysis results of coal
despatched to both seller and buyer. In case of dispute, the referee sample is sent to
NABL accredited Govt Laboratory, the result of which becomes final and binding on
both i.e coal company and consumer.
• Out of the total 9 Coal Analysis Laboratories in MCL, the coal Analysis Laboratory of
Ibvalley, Lakhanpur, Jagannath, Bharatpur, Hingula, Kaniha and Lingraj Areas have
been NABL accredited. The other four coal analysis laboratories are taking necessary
steps for obtaining NABL accreditation.
• In order to ensure transparency and expeditious settlement of debit/credit notes on
account of grade variation, a quality module has been developed in MCL Coal net,
which has enabled seamless processing and issuance of Debit/Credit notes on
account of grade variation without any human interference.
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Mapping with UNGC Principles
Principles

Statement

Principle 1

Human Rights
Businesses should support and respect the protection of
internationally proclaimed human rights

Principle 2

Make sure that they are not complicit in human rights abuses

Principle 3

Labour
Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining

Principle 4

The elimination of all forms of forced and compulsory labour

Principle 5

The effective abolition of child labour

Principle 6

The elimination of discrimination in respect of employment and
occupation

Page
No.
79

79
79
27

Principle 7

Environment
Businesses should support a precautionary approach to environmental
challenges

Principle 8

Undertake initiatives to promote greater environmental responsibility

Encourage the development and diffusion of environmentally friendly
technologies
Anti-Corruption
Principle 10 Businesses should work against corruption in all its forms, including
extortion and bribery

14-17

43-63

Principle 9

39-42
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GRI Content Index
UNIVERSAL STANDARDS
GRI Standard
and Title

Disclosure No.
102-1|(A-1)
102-2|(A-1)
102-3|(A-1)
102-4|(A-1)
102-5
102-6|(A-1)
102-7|(A-1)
102-8| <6>(B-1,P-3)
102-9
102-10
102-11| (A-2)
102-12
102-13
102-14|(A-2)(C-1)
102-15|(A-2) (C-1)
102-16|(B-1,P-1)
102-17|(B-1,P-1)
102-18|(B-1,P-1)
102-19|(B-1,P-1)
102-20|(B-1,P-1)

GRI 102
(General
Disclosures)

102-21|(B-1,P-1)
102-22|(B-1,P-1)
102-23|(B-1,P-1)
102-24|(B-1,P-1)
102-25
102-26
102-27
102-28|(B-1,P-1)
102-29
102-30
102-31
102-32
102-33
102-34
102-35
102-36
102-37|(B-1,P-4)
102-38
102-39

Disclosure Title
Name of the organization
Activities, brands, products and services
Location of headquarters
Location of operations
Ownership and legal form
Markets served
Scale of the organization
Information on employees and other workers
Supply chain
Significant changes to the organization and its
supply chain
Precautionary principle or approach
External initiatives
Membership of associations
Statement from senior decision-maker
Key impacts, risks and opportunities
Values, principles, standards, and norms behavior
Mechanisms for advice and concerns about ethics
Governance structure
Delegating authority
Executive-level responsibility for economic,
environmental and social topics
Consulting stakeholders on economic,
environmental, and social topics
Composition of the highest governance body and
its committees
Chair of the highest governance body
Nominating and selecting the highest governance
body
Conflicts of interest
Role of highest governance body in setting
purpose, values, and strategy
Collective knowledge of highest governance body
Evaluating the highest governance body’s
performance
Identifying and managing economic,
environmental and social impacts
Effectiveness of risk management process
Review of economic, environmental, and social
topics
Highest governance body’s role in sustainability
reporting
Communicating critical concerns
Nature and total number of critical concerns
Remuneration policies
Process for determining remuneration
Stakeholders involvement in remuneration
Annual total compensation ratio
Percentage increase in annual total compensation
ratio

Page No.

Omission
(if any)

2
3
3
3,26
6
4,22
8
8
9
16
9
14
16,39
12,39
10
12

18
12
11
11
12
12
12
12
12
14
13
13
12
15
13
13
13
14
14

() Blue symbol with number indicates in accordance with Chapter 5 (Business Responsibility Reporting Framework) of the NVG, i.e, Parts
A,B,C of the report Framework.
<> Pink symbol with number indicates linkage to UNGC ‘Ten Principles’,2000.
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UNIVERSAL STANDARDS
GRI Standard and
Title

Disclosure No.

Disclosure Title

Page No.

102-40|(B-1,P-4)
102-41|<3>
102-42|(B-1,P-4)
102-43|(B-1,P-4)
102-44
102-45

List of stakeholder groups
Collective bargaining agreements
Identifying and selecting stakeholders
Approach to stake holder engagement
Key topics and concerns raised
Entities included in the consolidated financial
statements
Defining report content and topic boundaries
List of material topics
Restatements of information
Changes in reporting
Reporting period
Date of most recent report
Reporting cycle
Contact point for questions regarding the report
Claims of reporting in accordance with GRI
standards
GRI content index
External assurance
Explanation of the material topic and its Boundary
The management approach and its components
Evaluation of the management approach

18
79
18
18
20
22,24

102-46
102-47
102-48
102-49
102-50
102-51
102-52
102-53
102-54

GRI 103
(Management
approach)

102-55
102-56
103-1

103-2
103-3

Omission
(if any)

2,16,18,20
20
2
None
2
2
2
2
2
2
They are discussed at
respective GRI Standards

SPECIFIC STANDARDS
GRI Standard and
Title

Disclosure
No.
201-1|(A-1)

GRI 201
(Economic
Performance)
GRI 202
(Market presence)
GRI 203
(Indirect Economic
Impacts)
GRI 204
(Procurement
Practices)

22
24

203-1
203-2

Financial implications and other risks and opportunities
due to climate change
Defined benefit plan obligations and other retirement
plans
Financial assistance received from government
Ratios of standard entry level wage by gender
compared to local minimum wage
Proportion of senior management hired from the local
community
Infrastructures investments and service supported
Significant indirect economic impacts

204-1

Proportion of spending on local suppliers

201-2
201-3
201-4
202-1|<6>
202-2

205-2|<10>
205-3|<10>
(B1-P1)

GRI 206
(Anti-competitive
Behavior)

Page
No.

Direct economic value generated and distributed

205-1|<10>
GRI 205
(Anti-Corruption)

Disclosure Title

206-1

Operations assessed for risks related to
corruption
Communication and training about anticorruption policies and procedures
Confirmed incidents of corruptions and action
taken
Legal actions for anti-competitive behavior, antitrust, and monopoly practices

Omission
(if any)

25
25
26
26
27
28
We are
working
towards
including this
clause

40

40
41
41

() Blue symbol with number indicates in accordance with Chapter 5 (Business Responsibility Reporting Framework) of the NVG, i.e, Parts
A,B,C of the report Framework.
<> Pink symbol with number indicates linkage to UNGC ‘Ten Principles’,2000.
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SPECIFIC STANDARDS
GRI Standard and
Title
GRI 301
(Materials)
GRI 302
(Energy)

GRI 303
(Water)

Disclosure No.

Disclosure Title

Page
No.

301-1
301-2|(B1-P6)
301-3
302-1|<7,8>
(B-1,P-6)
302-2
302-3|<7,8>
302-4|<7,8> (B-1,P-6)
302-5|(B-1,P-6)

Materials used by weight or volume
Recycled input materials used
Reclaimed products and their packaging materials
Energy consumption within the organization

43
43
44
47

303-1|<7,8>
(B-1,P-6)
303-2|(B-1,P-6)
303-3|<8> (B-1,P-6)
304-1

GRI 304
(Biodiversity)

304-2|(C-2)
304-3|(B-1,P-6)(C-2)
304-4|(C-2)

GRI 305
(Emissions)

GRI 306
(Effluents and
waste)
GRI 307
(Environmental
Compliance)
GRI 308
(Supplier
Environment
Assessment)

Energy consumption outside the organization
Energy intensity
Reduction of energy consumption
Reductions in energy requirements of products
and services
Water withdrawal by source
Water sources significantly affected by withdrawal
of water
Water recycled and reused
Operations sites owned, leased, managed in, or
adjacent to, protected areas and areas of high
biodiversity value outside protected areas
Significant impacts of activities, products and
services on biodiversity
Habitats protected and restored

305-1|<7,8>

IUCN Red list species and national conservation
list species with habitats in areas affected by
operations
Direct (Scope 1) GHG emissions

305-2|<7,8>
305-3|<7>

Energy indirect (Scope 2) GHG emissions
Other indirect (Scope 3) GHG emissions

305-4

Reduction of GHG emissions

305-7|<7,8>

Nitrogen oxides (NOx), sulfur oxides (Sox), and
other significant air emissions
Water discharge by quality and destination
Waste by type and disposal method
Significant spills
Transport of hazardous waste
Water bodies affected by water discharges and/or
runoff
Non- compliance with environmental laws and
regulations

306-1|(B-1,P-6)
306-2|<8>
306-3|(C-2)
306-4
306-5|(C-2)
307-1

308-1|<7,8,9>

308-2

47
45
45,47
45,46
48
49
48
34,50

50
50
None

47
47
47

GHG emissions intensity

305-5|<8,9>
(B-1,P-6)
305-6

We are working
towards
including this
clause

47

Emissions of Ozone- depleting substances

We are working
towards
including this
clause

55
58
61
61
None
60
62-63

New suppliers that were screened using
environmental criteria

Negative environmental impact sin the supply
chain and actions taken

Omission
(if any)

We are working
towards
including this
clause in the
supplier
selection
criteria

None

() Blue symbol with number indicates in accordance with Chapter 5 (Business Responsibility Reporting Framework) of the NVG, i.e, Parts
A,B,C of the report Framework.
<> Pink symbol with number indicates linkage to UNGC ‘Ten Principles’,2000
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SPECIFIC STANDARDS
GRI Standard and
Title
GRI 401
(Employment)

Disclosure No.

New employee hires and employee turnover

66

401-2

Benefits provided to full-time employees that
are not provided to temporary or part-time
employees
Parental leave

25

Minimum notice periods regarding operational
charges

403-1

Workers representation in formal joint
management-worker health and safety
committees
Types of injury and rates of injury,
occupational diseases, lost days, and
absenteeism, and number of work-related
fatalities.
Workers with high incidence or high risk of
diseases related to their occupation.
Health and safety topics covered in formal
agreements with trade unions
Average hours of training per year per
employee
Programs for upgrading employee skills and
transition assistance programs
Percentage of employees receiving regular
performance and career development reviews.
Diversity of governance bodies and employees
Ratio of basic salary and remuneration of
women to men

67

406-1|<2> (B-1,P-5)

Incidents of discrimination and corrective
actions taken.

79

407-1|<3> (B-1,P-5)

Operations and suppliers in which the right to
freedom of association and collective
bargaining may be at risk

79

408-1|<5> (B-1,P-2)

Operations and suppliers at significant risk for
incidents of child labor.
Operations and suppliers at significant risk for
incidents of forced or compulsory labor

79

403-2

403-4
404-1|<6> (B-1,P-3)
404-2|<6> (B-1,P-3)
404-3|<6>

GRI 405
(Diversity and Equal
opportunity)
GRI 406
(Non-Discrimination)
GRI 407
(Freedom of
Association and
collective Bargaining)
GRI 408 (Child Labor)

405-1|(B-1,P-3)
405-2|<6> (B-1,P-3)

GRI 409
(Forced and
Compulsory Labor)
GRI 410 (Security
Practices)
GRI 411
(Rights of Indigenous
People)

409-1|<4> (B-1,P-2)

GRI 412
(Human Rights
Assessment)

410-1

Security personnel training in human rights
policies or procedures.

411-1|<1> (B-1,P-5)

Incidents of violations involving rights of
indigenous peoples

412-1|(B-1,P-3,5)

Operations that have been subject to human
rights reviews or impact assessments
Employee training on human rights policies or
procedures.

412-2|(B-1,P-2)

Omission
(if any)

65

402-1

403-3

GRI 404
(Training and
Education)

Page No.

401-1

401-3

GRI 402
(Labor/Management
Relations)
GRI 403
(Occupational Health
and Safety)

Disclosure Title

We are working
towards
including this
clause

69

71
72
74
75
76
78
79

79

None
35

None
There is no specific
training on human
policies but as a
part of our training
programs we
include
fundamentals and
importance of
human rights

() Blue symbol with number indicates in accordance with Chapter 5 (Business Responsibility Reporting Framework) of the NVG, i.e, Parts
A,B,C of the report Framework.
<> Pink symbol with number indicates linkage to UNGC ‘Ten Principles’,2000.
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SPECIFIC STANDARDS
GRI Standard and
Title

GRI 413
(Local Communities)

Disclosure No.

Disclosure Title

Page
No.

412-3|<2>
(B-1,P-2)

Significant investment agreements and
contracts that include human rights clauses or
that underwent human rights screening
Operations with local community engagement,
impact assessments, and development
programs
Operations with significant actual and potential
negative impacts on local communities

None

413-1|<1>
(B-1,P-8)
413-2|<1>

GRI 414
(Supplier Social
Assessment)

GRI 415 (Public
Policy)
GRI 416
(Customer Health
and Safety)

GRI 418 (Customer
Privacy)
GRI 419
(Socioeconomic
Compliance)

27,34

New suppliers that were screened using social
criteria

414-2

Negative social impacts in the supply chain and
actions taken
Political contributions

None

Assessment of health and safety impacts of
product and service categories.
Incidents of non-compliance concerning the
health and safety impacts of products and
services.
Requirements of product and service
information and labelling
Incidents of non-compliance concerning product
and service information and labeling
Incidents of non-compliance concerning
marketing communications
Substantiated complaints concerning breaches
of customer privacy and losses of customer data

79

416-1
416-2

417-1|(B-1,P-9)

GRI 417
(Marketing and
Labelling)

29

414-1

415-1

417-2|(B-1,P-9)
417-3 |(B-1,P-9)
418-1
419-1

Non-compliance with laws and regulations in
the social and economic area

Omission
(if any)

We are working
towards
including this
clause in the
supplier
selection criteria

35

80
80
80
81
None
7

() Blue symbol with number indicates in accordance with Chapter 5 (Business Responsibility Reporting Framework) of the NVG, i.e, Parts
A,B,C of the report Framework.
<> Pink symbol with number indicates linkage to UNGC ‘Ten Principles’,2000.
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GLOSSARY
AR
BCCL
BCML
BDO
BEML
BOM
BRR
BT
BTI
CBA
CCDA
CCL
CCTV
CDD
CED
CESU
CGM
CHP
CIAL
CIL
CIL
CIMFR
CISTEA
CMAL
CMC
CMD
CMPDI
CO2
CPA
CPCB
CPSE
CPSI
CRO
CSR
CVO
D.G.
DGMS
DGPS
DPE
DPR

Absentee Rate
Bharat Coking Coal Limited
Bhubaneswari Coal Mining Limited
Block Development Officer
Bharat Earth Movers Limited
Build Operate Maintain
Business Responsibility Report
Billion Tonne
Belpahar Training Institute
Coal Bearing Areas
Coal Conservation and Development Advisory Committee
Central Coalfields Limited
Closed-circuit Television
Coal Delay Detonators
Copper Electric Detonator
Central Electricity Supply Utility of Orissa
Chief General Manager
Coal Handling plant
Coal India Africana Limitada
Confederation of Indian Industries
Coal India Limited
Central Institute of Mining and Fuel Research
Coal India Schedule Caste/ Scheduled Tribe Employees Association
Coal Mines Authority Limited
Contract Management Cell
Chairman cum Managing Director
Central Mine planning and Design Institute
carbon Dioxide
Critically Polluted Area
Central Pollution Control Board
Central Public Sector Enterprise
Coal Preparation Society of India
Chief Risk Officer
Corporate Social Responsibility
Chief Vigilance Officer
Diesel Generator
Directorate General of Mines Safety
Differential Global Positioning System
Directorate of Public Enterprises
Detail Project Report
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EC
ECL
E&M
ETP
FC
FSA
FY
GCV
GENXT
GHG
GJ
GM
Govt.
GPS
GRC
GRI
GVTO
Ha
HBI
HEMM
HOD
HPC
HQ
HR
HRC
HRD
HSD
ICC
IDCO
IED
IEM
IIM
IIT
IME
IMS
INR
IR
ISO
ISTD
IWSS
JCC
KL
Km
Km2

Environmental Clearance
Eastern Coalfields Limited
Electrical & Mechanical
Effluent Treatment Plant
Forest Clearance
Fuel Supply Agreement
Financial Year
Gross Calorific Value
Generation Next
Green House Gas
Giga Joules
General Manager
Government
Global Positioning System
Grievance Redressal Cell
Global Reporting Initiative
Government Officer
Hectare
Hirakhud Bundia Inclined
Heavy Earth Moving Machinery
Head of Department
High Power Committee
Head Quarter
Human Resources
Hingir Rampur Colliery
Human Resource Development
High Speed Diesel
Internal Complaints Committee
Infrastructure Development Corporation
Industrial Engineering & Design
Independent External Monitors
Indian Institute of Management
Indian Institute of Technology
Initial Medical Examination
Integrated Management System
Indian National Rupee
Rates of Injury
International Standards Organisation
Indian Society of Training and Development
Integrated Water Supply Scheme
Joint Consultative Committee
Kilolitre
Kilo metre
Square Kilometre
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KVAR
kWh
L
L&R
LDR
LED
LHD
Ltd
m3
M.Cu
M.Te
MBPL
MCL
MBBR
MDTP
MEETI
MGMI
MGR
MIMSR
MINREM
mm
mm3
M&M
MOC
MoC
MOEF
MoU
MOSPI
MP
MEME
MT
MTI
MTY
MW
NABL
NCDC
NCL
NCWA
NGO
NIOS
NIT
NoC
NoX
NPTCPL

Kilovolt-Ampere Reactive
Kilowatt Hour
Litres
Land and Revenue
Lost Day Rate
Light Emitting Diode
Load Haul Dumper
Limited
Cubic Metre
Million Cubic Meter
Million Tonne
Mahanadi Basin Power Limited
Mahanadi Coalfields Limited
Moving Bed Biofilm Reactor
Mine Discharge Treatment Plant
Mining Engineering & Excavation Training Institute
Mining Geological and Metallurgical Institute of India
Merry Go Round
Mahanadi Institute of Medical Science and Research
Institute of Natural Resources and Energy Management
Millimetre
Million Cubic Metre
Materials Management
Ministry of Commerce
Ministry of Coal
Ministry of Environment & Forest
Memorandum of Understanding
Ministry Of Statistics and Program Implementation
Madhya Pradesh
Micro, Small and Medium Enterprises
Million Tonne
Management Training Institute
Million Tonne per Year
Megawatt
National Accreditation Board for Testing and Calibration Laboratories
National Coal Development Corporation
Northern Coalfields Limited
National Coal Wage Agreement
Non-Governmental Organisation
National Institute of Open Learning
National Institute of Technology
No Objection Certificate
Oxides of Nitrogen
Neelanchal Power Transmission Company Private Limited
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N&R
NSCH
OASME
OB
OC
OCP
ODR
OGT
OHSAS
OITDS
OMS
PAFs
PAP
PDPT
PFCC
PGPT
PIS
PLRCC
PM
PME
PMS
P&P
PPE
PRI
PRP
QC
RCCC
R&D
R&R
REC
RFID
RLS
RMC
RPDAC
SAIL
SA 8000
SCOPE
SC/ST
SD
SDL
SECL
Sox
SPCB
SPV

Nomination and Remuneration
Nehru Shatabdi Central Hospital
Orissa Assembly of Small and Medium Enterprises
Over Burden
Open Cast
Open Cast Project
Occupational Disease Rate
Oil and Grease Traps
Occupational Health and Safety Assessment Series
Operator Independent Truck Despatch System
Output per Man shift
Project Affected Families
Project Affected People
Post Diploma Practical Training
Power Factor Correction Capacities
Post Graduate Practical Training
Productivity Improvement Scheme
Project Level Rehabilitation and Resettlement Committee
Particulate Matter
Periodic Medical Examination
Performance Management System
Project & Planning
Personal Protective Equipment
Principles of Responsible investment
Performance Related Pay
Quality Control
Regional Coal Consumers Council
Research and Development
Resettlement and Rehabilitation
Renewable Energy Certificate
Radio Frequency Identification
Rapid Loading System
Risk Management Committee
Rehabilitation & Peripheral Development Advisory Committees
Steel Authority of India Limited
Social
Standing Conference of Public Enterprises
Scheduled Caste/ Scheduled Tribes
Sustainable Development
Side Discharge Loader
South Eastern coalfields Limited
Oxides of Sulphur
State Pollution Control Board
Special Purpose Vehicle
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S&R
SSI
STP
tco2e
Te
TISS
TPM
UCCI
UG
UDM
UHF
UNGC
VRS
VTS
W
WCL
WETP
WIPS
WTPs

Safety & Rescue
Small Scale Industries
Sewage Treatment Plant
Tonnes of Carbon Dioxide Equivalent
Tonne
Tata Institute of Social Sciences
Total Particulate Matter
Utkal Chamber of Commerce and Industry Limited
Underground
Universal of Drill Machine
Ultra High Frequency
United Nations Global Compact
Voluntary Retirement Scheme
Vehicle Tracking System
Watt
Western Coalfields Limited
Water Effluent Treatment Plant
Women in Public Sector
Water Treatment Plants
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Feed Back Form: MCL’s SD REPORT 2019-20
We value your feedback as it helps us to improve what we do and how we communicate. Please help
us by taking a few minutes to complete this feedback form.

1. Were you able to find the information you needed? YES/NO
2. Do you think the report covered all of the important issues relating to sustainability? YES / NO
Are there any specific issue(s) you would like to see covered in our Sustainability Report?
Please specify
____________________________________________________________________________
3. Which sections of our Sustainability Report were you most interested in? (Please tick all that
apply)
Our Strategy

Social Performance

Environment Performance

Economic Performance

Any other, please specify

4. Which of the following best describes you?
Employee

Stakeholder

Customer

Industry

Supplier

Student

NGO / Charity Other (please specify)
5. Clarity of information provided in the report.
High

Medium

Low

6.Quality of design and layout of the report:
Excellent

Good

Average

Poor

7. Would you like to tell us anything else about sustainability at MCL?

Name: ______________________

You may also mail /email your
feedback to this address:

Designation: _________________
Organization: ________________
Email: _____________________

GM (Environment & Forest),
Mahanadi Coalfields Ltd
Email: sustainability.mcl@gmail.com
Ph: +91 6632113769

Mahanadi Coalfields Ltd., sincerely thanks you for your valuable feedback.
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Mahanadi Coalfields Limited
Corporate Head Office:

Jagriti Vihar, Burla, Sambalpur,
Odisha, India-768020
(www.mahanadicoal.in)
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